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Revision . -or Pay  Scales, Minimum

S Dro Babasabieh  Ambediar Technologicat
o University, Lonere/Institute of Cheinical
- Technology, Government Decmed University,
Matunga, Mum bai, All Government and Non-

. Government Aided  lnstitutes, University .
- affiiated © and  Awtonomous institutes:

conducting Professional Degree Courses sich

as Engincering and Teehnology, Pharmacy, -

- Architecture, ool - Management - and -
Catering Teclhnology ete. o o

 GOVERNMENT OF MATARASIHTRA
- Higher & Technical Education De partment
Government Resolution No.. TR QLQ /.. ¥ g/es/ai g
' Madnm Kama R'o'_a'd', Mutatma Rajguru Chowk, '
. Mantralaya Annex, Mumbai — 400 032
Dated : 11th _'Scptembu_sr, 2019

' Read: t. Government of Maharashtra, Higher and Technical Education Department,
- . G.R.No. SPC-2010 /. (34/10) / TR 2, dated 20% August 2010
- . 2. Government of J\/Ia'hm'a'shtra, Higher and Technical E"duca.r'ion' Depél't‘menr,
~G.RNo No. CAS-2013(32/13)/TE-2 dated 17% October 2015
'-"'-3'."Go_vefh_mcm of Maharashtra, Higher and Technical Education Departiment,
- cofrigendum No. CAS-2013/(32/13)/TE-2 dated 13* October 20 (6
4. 'Go_vernme};t_ of Maharashtra, Hj gher and Te_éhnical Education Department,
" G.R.No. SePrNi-2010/264/1 0)/Tanshi-2 dated 10" September 2012 and
S :Nof_iﬁcatidli dated 10 S.ep_témbér 2012:'(Annexu_r'é-_'A). :
-+ 5. Government of India MHRD Letter No-1-37/2016/TS H Duted 18" January,2019 :
© 6. All India Council for Technical Education Notification F. No. 61-1/ RIFD /T CPC/2016-17,
- dated 1% March 2019 ) R o .
- 7AllIndia Council of Technical Education, letter No-F.No 61-1/RFD/7*CPC/2016-17
- ¢ dated 8 March; 2019. N : - '
8. Letter No. 5(1)/ASTHA /7T Pay/FACULTY/2019/230 dated 5* July,2019 of
o Directorate of Technical Eduéation,M.S., Mumbai

The 6 Pay Commission pay scales in accordance with the recommendations of AJl India Councit

 for Technical Education for teachers and other acadeinic staff in degree leve! technical Institutions were

_ implemented in the State vide Government Resolution mentioned- in Reference No.1, 2,-3 above and -
o ._Rec_ruitmeﬁt'R_ules published vide Goverament Resolution. menticned in reference No, 4 abave, -

g deci_sion_ of Government of fndia to All India Council for Technical Education Vide its Letter No-1~
' 37/2016/TS II Dated 18% January, 2019, regarding revision of pay scales of Engineering and Technical -
- Institution under preview of AICTE. After the approval received from Government of India, All India.
Council 'fc'»_r Technical E‘_dii_cation revised the pay struc_tu_re_ of teachers and other academic staff in degree .

Qualifications for the appoinfment, Terms
and  Conditions of Teachers' and  otlier
academic staff such as Library and equivalent - -
- cadre in Degree Level Technical Education as -
per AICTE Scheme (7%Pay Commission) to .~

R Ministry ‘'of Human Resource Development, Government of India, has communicated the . .-

* level technical Institutions as per-the 77 pay -commission recommendation vide its notification -
. mentioned in Reference No.6 above. AICTE also communicated to Stale Government vide its letter. -
- mentioned in Reference No. 7 to take appropriate action to implement the recommendations contained’® -
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in thenotlﬁcatlondatedls‘ la|h2019 lssued by CTE, : _
- The scheme announced by the All India Council for Technical Education is applicable to all"
degree level techmcal msutullons and- Universities, including deemed ta be Universities imparting: .
technical education and stch other coursesfpmfrrams '1ppmved by AICTE and areas as notlﬂed by
AICTE ﬁomtlme to time, o : _
 The scheme announced by All- Indsa Councﬂ for Techmcal Education F0| the Revision-of Pay-': .
: --_'Sca]es Mlmmum Qualifications for the appointment, Ca:eu‘ Advancement Schemes, Terms andl'..

- Conditions of Teachers a.nd other academic staff such as Library and equivalent cadre in Degree Level".' -
'-_Techntcal Educaﬂon as per AICTE Scheme (7th Pay Commission) to Dr. Babasahch ‘Ambedkar .

Technological University, Lonere, Institute of Cheinical Technology, Government Deemed be
'-_Umvelslty All Government and Non-Government Aided institutes,  University - affiliated and 3

o Autonomous institutes conducting Professional Deglee Courses such as Engmceruw and Technology,

K Pharmacy, . Architecture Hotel Manaoement and theung Teclmolog_\, ete, was under conslderatlon of_

- _Govemment

- Resolu imn - :

: The questlon oflmplemenlmg scheme of revisions of pay scales as per Naotification F. No. 61 1/ ..
' RIFD /7" CPC/2016-17, dated 1% March 2019 of AICTE to all teachers and equivalent cadres working in ~

" Dr. Babasaheb Ambedkar Technological University, Lonere, Instituie of Chemical Technology, *
Government - Deemed be University, All Govemmem ~and Non-Government Aided institutes, . -

: Umversuy afﬁhated and Autonomous. institutes conductmg Professional Degree Courses was under - -
~ consideration of State Government, Afler considering all the aspects of the scheme and approval of
:'---State ‘Cabinet,. the State Government has decided to 1mp|0mcnr and revise Pay Smles Minimum . o

- "Qualifications for the appomtment Tc:ms and Condmons of Teachem -md other academic staff are as
follows: - : '

1 0 Apphcfl blhty - : : _ _
1.1 The revised pay scales tomather with Condmons mcntloned in th15 Government Resolution shall apply
to- tcachers and other academic staff in Dr. Babasaheb Ambedkar Technological U111vcr51ty,
I.,onere Institute of Chemical Technolog), Government Deemed University, Matunga Mumbai,
AL Govemment and Non-Government Alded Institutes, University affiliated and Autonomous

mst:lutes conducung Professiconal . Degree Courses such as Engineering and Technology,

o Pharmacy, Architecture and such othei coursesfp: ograms under the preview of AICTE,
. 12Date0f]3ffcct e L
' .a) Pay Scales and DA: The revised pav scaies sha!l bc uﬂl.ctwe from 01.01.2016.
b) Other Allawances The rate of other allowances shq]! be at par with the State Government
S . Employees _ . .
1 3 Elfective date ofapphm{mn of Service Comlttmm ' :
a) All other service conditions mcfudmg QL!3|IﬁC’1tIOHS Experience, Recruitment, Promotions, C
: pubhcatlons training and course requuemc:m ete. sha[i come into force with effect from the date of .. -
"'tIns Govemment Resolution. : : ' .
bj The Quahﬁcatlons E,xper;ence Rccruztment and Plomotlons ete. during the period from
T 17.10:2015 to tilk the date of this Government Resolution shall be as per sixth pay commission and
short tenn tlammg programs as per the guidetine issued by state government as per AICTE. As the
‘state govemment didn’ tissue the guideline of API/PBAS, it shall be exempted. .
l{owever the- Avemge ACR during lhe leport:ncr pel rod shall be as per the guideline zsaued v1de G '
R. dated 17-10-2015, : :
c) Those who are ellgtble for promotlons after the clatu of publlcahon of this Government Resolution
3 shall have to meet the hecessary conditions such as additional qualification, underg going industrial
training, pedagogrcai training, faculty induction program, publishing research papers ete. However,
. these requirements shall be permitted to be fuliilled till 31+ uly, 2022, or within 3 years from the
date of this Government Resolulron whichever is later, s0 as 1o enable faculy members in equipping
- --them for. reqms:le mzmdatmy requxrcmems of this Govcmmcnt Resolut]on to avail the benef"t of
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_ romotron retrospcwely from the dater of ehgrbrhty

- d) For mcumbent faculty members the date of etigibility up to 31 July, 2022 (or minimum 3 years from- o o

the date of publication of this Government Resoluition, Whlohever is later) shall be allowed to be
according to tiie 6 CPC Gazette notification pu‘ohshed on 8 November 2012. Alf the benefit of
“promation o such candidates is permitied retrospectwely on the-date when hea’ she became eligible.
¢) It may be. noted that, no further extension: would be given beyond 31 Iulv 2022 or 3 years from the
 date of publication of this Goverament Resolutlon whichever is later and those who do not ineet the
sssential criteria despite the above grace period, shdll lose an opportunity for getting promotion
- retrospectwelyr However they wril be ehgtble for promotion from the date they meet these crttena
e 'thereaftcr - : . - .
r) In cases, “wherein interviews are o.h‘eady conducted either for- drreet recrmtment or for promotrong _
- but- candldaree did not-join, such candrdates are to be: allowed to jom Théir: furthcr up Eradatlon :
-wﬂl be gover ned by this Governiment Resolution. : : '
- £ In cases, where - adv ertisement was publighed, applrcatrons 1nv1ted but inferviews have not been.
N _conducted tili pubhcatron of this Government Resolunon the institutes / employers are- required to
'pubhsh oorrlgendum and process;ng of -applications must be done in accordance with the '
o p1 ovmons gwen in thls Government Resolutron - ' :

' 2 0 Geueral

2.1 Revased Desranations and Mode of Appomtments _ _
There shall be oniy three designations in respect of teachers in degree- level technical mstntutlons as
far as cadre structure is concerned, narnely Assistant Professor,. Associate Professor and Professor
as given below in Table 1. Also there shall be no change in the present designations in respect of

" Library, Physical Education and Training & Placement Personnel at varlous levels
" Following modg of appointment shall henccior’ch be used: -
“Table 1: Cadre Structure and Mode of Appomtment

. l___Sr._l I_)e___srgn:atlons. “of  Teaching Faculty | Entry | Level | Mode of Appointment
i 1| Assistant Professor ~ . . " 57700, 10 | Direct Recruitment
2 | Assistant Professor (Senror Scale) . _' 68900 11 | Promotion .
13 "Assrstant Professor (Seiccnon Grade) 179800 - L 12 : ‘Promotion _
1.4 _"-Assoerate Professor .- 1131400 44 - 13A1 | Promotion / Direct
o R IR R : .| Recruitment
15 | Professor S 144200 | 14 . | Promotion / Direct
R o RS Recruitment
.| 6] Senior Professor - ' . 182200 i 15 “Promotion _
. E i Principai ,-.“_Dir_eetor'_' 7 l144200 | 14 | Direct Recruitment

2 2 New Pay Structure : : :
_ - The new .pay structure shail mvolve a pay matrlx Wlth an ascendmg series of levels and ascending - '
" cells in- each level The few pay matrix. shaii subsume. the pay band and grade pay in ‘one simple
' ‘chart as given'in Annexare - I The pay matrix shall comprise. of two dimensions- a-horizontal .
. range of 1evels starting from the lowest level in the hierarchy and ascendmg to the highest fevel, with
. the levels bemg numbered from 10 do’ 15 co\reung the entire -gamut of Teachers. and other
'Academrc Staff. Within each level the salary increases as one goes. down vertically, with each-
~ progression of going down represented by a “Cell”, Bach Cell within that level represents the steps
- of anpual finasicial progression of 3%.. On recruitment: / promotion, an employee shall join at a
partrcular level and progress. w1thm the levei as: per the vertical range. The movement shall be
: _bascd on. atmua] increments till the tlme of his /her next promotion. When the cmployee will
receive a.pr o_r_no‘oon, he; ehe will progress to-the next Jevel in. the horlzoutal range til} it exhausts.

Page 3 of 3¢ -
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- . = Levels and — s i —
The method followed by the 7“‘ CPC shall be adopted in: the: aeadermc pay stricture also, mevmg '
_ from the’ ‘concépt of Pay Band and. Academic Grade Pay to that of Levels and Cells. Thechanges -
' w111 appear only due 1o the existing- dlffelean between the two streams in ‘terms of Acddemic
_' . '_Grade Pay vis-a-vis the correspondmg Grdde Pay. The levels for academic pay shall be numbered
' ~as per the eonespendmg non~academ1e level Thus, the. levels are- numbered as 10, 11, 12,

13A1, 14 & !5 correspondmg to the present AGP of Rs. 6000, 7000 8000, 9000, 10660 and
'_-'.12000 respeetwely '

2 4 Pay Matrm and leatmn of Rev1sed Pav ' -
" _For Fixation of pay of an Eruployee in the Pay: Matrlx as-on 1™ January 2016 the existing pay
. (Pay i in Pay Band plus Academic Grade Pay) in-the pre- revised strueture as on 31™ December,
2015 shall be multipiied by a factor of 2. 57, rounded off 10 the neaLeSt Rupee, and the figure so -
- artived at, wﬂ! be located in that level in the Pay Matrix- and 1f such- an identical figure
_ I‘correspondb to any c¢ll in the. appligable leve] of the Pay Matrix, the same shall be the pay, and if
~“no-such cell is.available in the applicable lovel, the pay shall be fixed at the immediate next higher
cell in that dpphcable level of the Pay 1 Matrix: If the figure arrived at in this manner is less than '_ '
_.._the ﬁrst eell inthat ievei then the pay shall be ﬁxed at thie first eell of that lev el of Pay Matrix.
C I more lhan two stages are bunched together, one additional increment equal to 3% may be- glven '
: for every two stages bunched and pay ﬁxed in the subsequent eeli in the pay matrix.

o2 S Pav Bands with AGP- and IOR (Index of Ratmnahzatxon) o
Based on 'the above ‘the vanous levels of pay w1th its Academle Grade Pay (AGP) are as per -
Amlexure-l ' : :

2. .6 Entry Pay :

The Entrv Pay for Academle Pay Structures and Levels shall be as per Table 1 Menlmned in Para

2 7 Pay l“lxatlon in. case of Dlreet Recrultment / Promotmn

© The pay of empioyees appomted by direct recruitment on or after l**t day of J apuary 2016 shall be
i-"ﬁxed at the minimum pay or the first cell. in the level, applleable to the post to which such
. employee is appomted In case of promotion, eandldate would be given a notional merement in
© his éxisting Level of Pay, by mowng him/het to. the next higher cell at that level. The pay shown
~ in this cell weuid now be located in the new’ level eerrespondmg to the post-to which candidate -
" has been: promoted Ifa cell 1denneal WLth that pay-is available in the new level, that cell shall be
the new. pay; otherwise the next ‘higher cell at that level shali be the new pay of the employee. If
" ‘the pay arrwed at in this manner 15 less than the ﬁret eeli in the new Ievel then the pay shali be
_ fixed at the first eeli of that ievel '
o 2. 8 Date of. Imrement ' :
() - Annual increment is- gwen in the Pay Matrix at 3%, mth eaoh eeli being higher by 3% over
_the previous cell in the. same level, 10unded off to nearest 100. Annual increments to each
o em;aioyee would move up in the same academic level, with an employee moving from the
existing cell in the academic fevel to the immediate next cell in the same aeddemlc level.
(11) Theie shall be two. dates of* 1nerement ie 1% .Tanuary and 1* July of every year, prowded that
- ‘an employee shail be-entitled to only ‘one annual. merement o eitlicr oné of these two dates
dependmg on the- date of appointment, promotxon or grant of financial up-gradation: '
(uz) The increment.in respect of an- employee appomted or promoted during the period between
the 24 day of Jannary and day-of July (both inctusivey shall be granted on ' day of Tanuaty
and the increment in respect of an employ ee appointed or promoted dusing the period between
e * day of July and '* day of J anualy (belh mclusn e) shall be granted on 1% day of J uly

2 9 Annual Process of Promotion - .

. Every UnwersltyICollege/Dzreetorate of Teehmcal Educatlon shall ensure that the su’ect:on
pmce.ss for direct recrmtment for various positions is carmed out anmmi{y S0 as to maintain
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o ;smdent.s Inter\news for the promotlons of the faculty members shall be carried out at a regular ) pan '
annually to avoid any stagnation in career growth: of faculty members. . : : .
' Candidates, who do not fulfill the minjmum . requlrement atlpulated in thle Government
' "Resolunon wdl have to be re- -assessed aftera penod of one year. The date of promotion shall be -
© the date on whlc,h he/she satisfies.all the minimum requirements and sueeessfully reassessed.
'- _The constltutzon of the Seleot;on Commiitec -as applicable to. these appomtmentsipromotlons of
‘the Assistant Professor to- Associate Professor and Assoc1ate Professor to Professor or Professor to
o Semor Professor is enumerated in Annexure-II Vanous stages of promononsrdlrect recruitment
“and mogde of seleetlon are gtven in Table 2, : :
- A teacher who wishes to be. eonmdered for promotlon may submlt 1in ertmg in the prescribed
- _proforma duly supported by all credentials to the Principal / Director of the College, w1t111n three
S ':montha in advance of the due date that he / she fulﬁlls ali requ:sne qual;ﬁoatlons

. ;'The entry 1evel and consecutne stages of promotlons are shown in. Table 2-

Table 2 Stages of Pmmol:om’ Dlrect Recrultment and mode of selecuon _

o Stage N ._;3-' [ Designation
'Entry Level StageI Assmtant Professot -
Stage-II KU N : Ass:stant Professor (Senlor Scaie)
| Stage-T3I . E _ASSlstant Protessor (Seleetlon Grade)
Stage-IV. . T E Assoclate Professor '
__-Stage~-V = | Professor -
- Stage—Vi . Senior 'Erofes_ser

2. 10 Age of Superannuatmn . . . :
. The eXIStmg provisiong about. superanauatmn and reemployment of teachers shall continue. (As per
_ - State Govt. policy evident from State Govt GR dated 8“1 Mareh 2019 about UGC pay seales)
21y Health Insurance.Scheme = : - - .
' Exzstlng prowsxons of. Health Insurance Seheme as. apphcable 10 State Gcwernment employees .
shall oontmue (As per Prescnt Medlcal ronnburbement seheme and %rtrreauﬁm)
2 i2 Pensmn, Gratmty, Famlly Pensmn, GPF, Leave E Encashment and Other Pemmnary Beneﬁts
- Al penmonar} benefits including leave encashment shali be extended to faculty members and
. - other- staff such as Libra.ry, Physwal Education and Training & Plaeement Personnel as per the *
- 1ev1sed norms reeommended by the 7"‘ CPC and 1mplemented as per the normis of the State
Government ' S _ i : :
2 13 Industrial Tralmng;‘Prolessmnal Trammﬂ :
-Since a requirement of indusirial training/ profesmonal tramlng (as the case may be) has been.
: :'sttpulated for \»erneal movement of faculty members, the AICTE, the Directorate of Technical
Education, Maharashtra ‘State Government shall devise a suitabie meehamsm for faclhtatmg all
" faculty, members to undergo industrial trammgfprofeas;onal trammg in consultation with AICTE,
Confederation ‘of Indian Industries (CIT),: FICCL NASSCOM, CFTI, CSIR laboratories, [ISER,
e .CIEFL ISI ISRO, DAE, DRDO a.nd other Such mdustry;professmnal bOdlE:S with - approval of
oo State Govermnent T : :
e 2 14 Teachmg Lngawement : : .
© - The. faoulty members ghall have an’ engagement of not less than 40 hours per week meludmg :
. teaching  contact hours’ and other ~activities, The work of tutorlai / project / research /
R . 'adnnmstratlon may be distributed among the- faculty memibers as per the need and availability of
- staff, The laboratory engagement will also be counted towards. teachmg hours. The minlmum _
' teachmg contact hours fo.r various posxtlons shall be as glven in Table 3 below

Pagey4of 3¢ .
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able 3: : Teaching Euaa gemt f Faeltv ‘\Iembers in Degree Lewe nstitutions
o Designation } (Teachmg ;’ Laboratorv hours) {week
- Assrstant Professor i L 16
"Associate Professor . . | - . 14
“Professor / Senior Professor ' . . . 14"
Director/ Principal | . - . 6

Reiaaatien of 2 hours per week in, teaehmg eentaet heurs shall be granted to faculty members handlmg '

add1t1011al respenmb;ht:es like HOD ;‘ Dean Reg,ardlng werk hour - State Government seeks
clerlﬁeatlen from AICTE ' C

2 15 Consultauey _ o :

(0 Censultaney work may be uﬂdertaken by members ef the faculty to- genel ate resources, either for
mstrtutzons or for themselves. - :

Ur) Not only the faculty members sheuld be encouraged to undertake eensultaney werl{ “but also an
appreprlate environment be created by the managements of mstrtutxens to facrhtate faculty. members '_
t0 undertake such work . : . ' -

(m) Suitable parzuneters fer shanng the generated reseurces between the Jnstitution Ex1stmg guxdehues-'
: for"sharing the revenue generated out of consultancy Work between the Government mstltutron and
individual faculty member shall continue.”. -

' {w) The faculty members -gngaged in eonsultaueyf 1ndustry ihtéractien / reseatch / start-up aet1v1t1es .

' commumty services may. be allowed some adjustment in teaehmg time table without eompremlsmg
their. teaehmg enﬂagement hours :

2 16 Start—up : : : : :
' - Presently, the mstttutlene are ranked based on aeadenue perfermance and piacement of students. In
- futare, it may also be. based on a.mumber of start- -ups and; ent:repreneurs created by the institute.
Theleforc tee]:melogy incubation. centers. shafl be’ establrshed and frequent interactions between
o entrepreneurs / 111dustr;altsts / alamni and students shall be arranged for motivating students to initiate
start-up. . Dueetor, Directorate of Techmcal Educanon shall issue neecssary dll'eCUOn with the
. concourachce of State Gevernment '
2. 17 Statutur} Reservatlon : :
- The statutory reservation poiley for recrultmeut aﬂd promotlon appheable as per state govemment
o issued time 10 time.

2 18 Qualtty Improvement Prueramme (QIP) {, Teachmg Research Felluwshlp (TRF) Schemes o
“With a° view -to improve the quahty ‘of technical education, Directorate of Technical Fducation,
Maharashtra State to 1mplement QIPKT RF sehemes fer ail the ehglble teaehers workmg in Teehmeal e
_ mstltutlens : - . : : : :

_ 2 19 Countmg of Past Serv,u:e fer Direct Reermtment audPrumetxon :
Prevleus regular service, whether natronal or mternat10na1 as Agsistant Professor Associate Prefesser
: . .or Professor. or equwalent in.a Unwersxty, Cellege National Laberaterles or other sc:en'uﬁe /
-'_prefessmnel orgamzatmus such as the CSIR, ICAR, DRDO, UGC, ICSSR, ICHR, ICMR, DBT or
state PSUs ete., should be counted for. d:reet reetultmeﬂt as an Assistant Professor / Assecxate
" Professor / Professor provrded that:. : : :
“a) The qu&hﬁeatlens for the post heid are not lower than the qual:ﬁeanons prescribed by the AICTE
- for Assistant Professor, Associate Professor and. Professor as the case may be. :
" b) The postis /wag in an equwalent grade or of the pre-revised scale of pay as the postof Assistant -
© Professor / Associate Professor / Reader. and Professor. :

" ©) The candidate for direct recruitment has applied through proper chanuel

d): ..The concérned Assistant Professor, Assoerate Prefessor and Professor should possess the same -
: mlmmum qualifications as presenbed by the AICTE for appomtmeut to  the post of Assistant
' _'Professol Assomate Prefessor and Plefessm as the case may be : '
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) .The post was fliled in aceorda.nce Wlth the presenbe sel’eetio procedure as laid down in the "
o : Regulatrons of Unrversrty ! State Government ! Central Government } concerned- rnstrtutrons, for
3 ‘such appotntments SO v e : S ' .
) The prewous appomtrnent was not: as guest faculty for any duratlon or ad hoc or in a leave" .
- -vacancy of less than one year. duratron Ad—hoe or temporary servrce of rnore than one year S
- dur ation can be counted provrded thiat: .
(i) The penod of service was of more than one year. o :
(11)The mcumbent was appomted on the reconmmendation of the duiy oonsntuted Selection
Cornrruttee : oy : S '
: (m) The mcumbent was selccted for . the permanent post in contmuatron to the ad-hoc or
" temporary service; :

(w) An artificial break in sefvice shall not be used to- the prejudree of employee, appomted
- on permanent basis. The person appointed on a, permanent basis shall be given the benefit
of the ennre servmc rendered by him with effect from the date of -nitial appmntment
(temporary / contract / ad-hoc) notwrthstandmg the artificial ‘break / breaks in service. '
- '(\f)The inicumbent was drawing fotal gross. emohiments not less than the monthly gross salary
at the 1111t131 stage of a- 1egu1ariy appomted Assrstant Professor, Associate Plofessor and'l
Professor, as the case may be; and© -
(vi) At the time of selection, the negottated terrns and eondrt;ons ¢learly mention the peuod
. ©of experrence nature of experwnce and same has been consented by the employer.
a) No distinction ‘should be made with. reference 10 the nature of -the managernent (Puvate /Local
Bodnyovernment) of the. 1nst1tutlon where prevrous servzoes weie rendered while conntrng, past
. * $ervices under this clause. S - : g : '
2. 20 Equwalence of Experience of Dlploma Level Instrtutlons and Deuree Level Institutions
) - Experience.at’ Dipioma Level Poiytechmc shall be conmdered equtvalent to experience in the degree-
ey el institutions at approprrate level, as apphcable provided, scalé of pay,. quatifications, experience

~and research Lontnbutron are same for the post undel eonmderatron as. per the present Government
Resolutlon |

3.0 Cadre Structure -

3 1 memum Cadre Rauo - : : : :
- : '.(1) The minjmum 1: 2:6 of cadre ratzo be mamtamed for Professor Assocrate Professor Asmstant _‘ -
. Professor respeotrvoly L - - : _
o (11) “Minimum number of facult) requ;rements for an approved 1nst1tute shall be oaleulated on the .
" bagis of faculty: student ratio préscribed by AICTE ' : L
(i Faculty student ratio would be apphoable as per t the Approval Proeess Handbook pnbhshed _
: - by AICTE from time to time. . o
) -(w) For the purposes of this cadre ratio, Assrstant Professor Assrstant Professor (Semor Seale) B
- Assistant Professor (Selecnon Grade) shall be grouped together and- be termed as Assistant
-Professors. . - : : : '
vy, Srmrlarly, Professors and Semor Professors w111 be grouped together and be termed as
- Professors. : : .
i} Prrnctpal / Director shall be outsrde the purvrew of oadre ratlo
© 3,2 Flexible Cadre Strueture : - Ce
‘While promoting the incumbent, ﬂexlbie eadre strueture is. followed as below
{1) lneumbent faculty members be upgraded to hlgher posnrons after berng ehglble through a
. proeess of ‘promotion to be held annually, 1rreSpeonve of avarlabrhty of vacancy in that cadre.
(11) ‘The incumbent so upgraded to a higher position shall be re- demgnated as Assistant Professor
(Senlor Scale)iAsmstant Professors (Se{eo‘non Grade)fAssocrate Professon’Ptof ©ssor as the
casé may be. : - : : '
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' 8 ructure, more faouity members may beeome Professorszssocrate Professors

at g some pomt of time as a result of which, cadre ratio. as-an, example may beconie skewed '
_ ;suohe;9 0:0.0r 8:1:0.0r 5¢ 1 3 etc. butmanyeaseltshouidnotbe() 0:9 or 0:1:8 or 0:2:7.
L '_(_iv') "The total numberb of minimum faculty posrtrons rémain the same as calculated from faculty

o studont ratio, though the cadre ratio is urrprovmg with these promotrons o : . _

(v} The lower post can be tredted vacant once the incumbent moves on hlgher post through
- promotrons or through drreet selectlon by keepmg total sanetroned posts of all cadres put -
" together as fixed. : :
: (vr) This vacant post will be filled by surteble ehgrble rncumbent possessmg requrred quahﬁcatrons.
Lo (vii) Tfa sulteble candidate is not av a,deble, the post shall be fdled by open selection. - '
(vrn} The open se]eotron / promotron shall be made by a eommlttee constituted as per norms
: pubhshed in this Government Resoiutron _ ;

. {or) ‘The candrdate shall be promoted from 1ower cadre to hrgher cadre as end when they
eompiete ehgrbrl;ty enterte for the. h;gher eedre 1rrespeet1ve of a\ratlabllrty of post in that
cadre, . : . _

3 3. Inter-se senlerlty between the dlreetly recrulted teachers and promoted -
- .The Inter-se seniority of a directly recruited teacher shall be determmed with the referenee tothe -
_ ';_date of joning and for the teachers. promoted with. reference to'the date of eligibility as indicated
A the recommendations of the seléction comtnittee of the respective candidates. The rules and.

: f'regulatrons of the respeotlve CentraiKState Government iUT Government shajl appiy for all thc.
matters. ofsemorrtv S = S
23 4 Posrtron of. Prmupal / Dlrector _ S N : a
(1) Prmelpab’Duector of AICTE approved metrtutton has to be a full time faculty sefected in
: _'aeoordehce with the due proeess of seleeuon to-be ado;:ted by the concerned university/State
- GovemmentfPubhe Servrce Commrssmn/Respeotne ‘Board of Governors/Board  of
N '.Management by talcmg into cons:deration the quahﬁcatlons and other requlrements as laid
- downby AlCTE . P :
(n) In an institution Where several programmes under technlcal educatlon approved by AICTE:
o are runnmg, the Principal / Director shall be from one of the programmes preferably from a
x _ pro gramme wrth memmum student strength '

a4 {l ’\/I_}_.itorv Teacher Trammgg : : : : :
1. " Every teacher appomted / promoted to' any posrtlon hete onwards wrth effect from the =
N "-.pubheatron of thrs Govemment Rosolutton shall: have to mandatorily undergo § online
modules of MOOCS in SWAYAM as per the AICTE teaeher trammg policy preferably
within ﬁrst year of servxee FR : - '
2 No new!} appomted faculty member shali be eompletmg the proba’cmn wrthout gettmg the
o _-ecrtrfreatton of eomptctron of these 8. modules The teacher tra.mmg polrey document may be .
D ";downloaded from AICTE websrte ' : S
. 3. The requiretnent of completmg these modules as mentlooed in th15 G‘ovemmeut Resolution is
L appheeble to all the incumbent teeehers also whlle appiymg for promotlon / selection to next-
- hrghe1 cadre only onee in the: ee.reer

4 ‘Those who are ehglble for promotrons after the date of. pubheatron of this -Government
e Resolutlon shall have to meet ‘the necessary condrtlons such as eddltronal qualification,
_ undergomg 111dust:r1ai training, pedagoglcai training, faoultv 111duot1on propram publishing

- research papers etc. However,.these requirements shail ‘be permttted to be fulfilled tiil 31st

'July 2022 or within 3 years from: the date of publication of this Government Resolution, whichever is

- latef, 50 as to enable faculty members in equipping them for requlsde mandatory requirements -

_mentioned in this Government Resolutron to avarl the beneﬁt of promotion retrospeetwely
o 'from the date ofelrg:brhty : : :
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Mlmmum quahfleatron experrence research eontrrbuttons feedback and requisite trammg
requ1remen’t§ for different levels. for dxreet reelu:ltment dnd premotlone for the faeulty metmbers
~ areas fOIlows ' '

(Level~ 10 Fntrv Pav 577{}0;’—]

o (a} EnvmeermgITeehneieﬁy o Co : : ' :
B.E. /B. Tech. / B. 8. and M: E. ;’M Tech. / M S or lntegrated M Tech. in relevant braneh
Wlth flrst elass or equwalen‘c in any one of the de grees

(b) Manaﬁement : -
- - Bachelor’s Degree in any drserphne and Master § Degree in Busmess Admrmstratlonz‘PGD‘\/If C.A/
ICWA!M Com. with First Class or eqmvalent and two years of professronal experience after:
L aequtrmcr the degree ef Master s deﬁrce :
" (¢) Pharmacy : . 3 :
.. Bl Pharm. and M. Phaim / Pharm D m the relevant 8 pecralrzatlon w1t11 F 1rst Class or equwalent
i any one of the two degrees s : '

(d) MCA- S : : . -
. B.E.{ B Tech / B S and \i E f’ M Teeh f M. S or Integrated M Teeh in reievant blaneh w1th '
. Flrst Class or equlvalent in any one of the degrees '
L B'; E B’. Tee_h. and MCA,with First C;la'ss.or--equivaieht_.ih' any en'e_'of' the two degrees.
A . QR .
. Graduatlon of three yea1s duratron w1th Mathema’ncs as a cempulsory subject and MCA with
S F 1rst Cless or equlvalent wrth 2 yea:rs of relevant exper:enee after aequmng degree of MCA
. (e) Hotel Management and CatermﬂF Technology - -
L _memum 4 years Baeheler s Degree in HMCT, and Master 8 Degree in HMCT or in relevant
L »dlSClplll‘le w:th F:rst Class ot equwalent in, any ong of the two degrees
. 'Mmlmum 4 years Baehelor ] Degree in HMCT with Frrst Class or equwalent and minimum of 5
years of relevant expenence at.a managerlal level not less than Asmstant Ma.na;,er in a 4 .- star
o jHotel of, m a srmrlar posztron m the hospltallty mdustryr’ tour:sm mdus‘uy

(B Areh;tecture : :
' B Arch and M. Arch. or equwaient Master 5 degree in an alhed fiefd w1th Pirst Class in any ong
of the twe de grees and minimum 2 years expeneuee in the Archlteeture professxen '
"B. Areh thh First class or equwalent and mlnlmum of 5 years experlenee in the Arehltecture
pmfessren o T : : :
o (0) Fown Plannmg S SN : : :
' Baehelor s degree in ArehrtceturelPlanmnga’Cwﬂ Engmeermnr or Master’s degree m: Geo;,raphy-
o EeonomrcsfSocrology or equivalert AND Master of Planning or equlvalent with First class or
' equwalent in. either - m Master of Plannmg er any above degrees with 2 years of relevant
- experjence : :
(h) Design’ - - :
o -Bacheior g Degree or minimun: 4 year Drploma in any one of the streams of Desrgn ‘Fine Arts
o Apphed Arts emd Arehrteeture or Baehelor g dcgree in Engmeermg wrth First class or equlvalent
' '.Master 5 degree o equlv alent Post Graduate Drploma in relevant drscrplmes w1t11 Flrst Ciass or
. equiv aient in a-concerned / relex ant fallied subject of Industrial Demgn / Visual Communication /
_Fme Arts K Apphed Axts / Arthlteeture f Interact;on Design /- New Media Studies / Design

Page ‘{of 3¢



- & _g\ovemment Resoiu’nen No ﬂ'la\?rﬂ-l 1110 35 44/ 19;?‘“ ﬁT 2

- Management / Ergonomlcs / Human FaetorsEngmeermg r’ Indlan Craft Studles and. related ﬁei s
- of Engmeermg or Des;gn ' - ; : ' '
. e AND ' . : .
o 'Mmlmum Zz yeam of professmnal de51gn experlenee in Industry z’ researeh orgamzatlon / De51gn
. studios. o g -
(1) Fine Arts - : : : : :
' Bachelor s and Master 5 degree m the reievant braneh w1th First Class or equivalent in any one -
- of the two degrees and m;mmum 2 years of relevant professxonal experlenee '

oy Quallficatmns tor I‘acultles in Suence and Humamtles :
. The qualifications for.recruitment- and promotlens for faeulty inthe dlsc1p11nes of Basw Sciences,
~ Social Science and Humanmes shail ‘be as per the UGe Notification No. F.1- 2;’2017(ECKPS)'
_ 'Dated 18th July, 2018 and UGC gu:dehnes issued from time 1o time, -
B Note: Camhdates who have dope Ph.D. after the Bachelor’s Degree {rom institution of National
o ,1mp0rtanee with GATE; GPAT;’ CEED shall be ellglbie for the post of A531stant Professor.

: o o ".*r jon of Incumben
N a. Qual1ﬁeat1ons preserlbed for the post of Assxstant Professor g
b Shouid have compieted mmlmum tramlng reqmremente as per Annexure III
: . S e AND . :
_ Should ha\»e satisfied Ay one- ef the below mentwned set of requlrements
o ._Se_t-_' | Additionai _ To have ac__qu1red 111__t_11e:_cadre of Asmstant__Professol
I No. | Qualification. | - . e o
A E'xperienee_ : Research pubheat}ons in SCI | Avg. 360° feedback score
N{Years) | journals |, /UGC. IAICTE (out of 10).
T approved st ofjournals G
1 - 4 - 2 81010
. 5 I |80 10
3 - 5 p 15 to <8

oy

a Qualiﬂeaﬁone as prese_ri,bed for the pe'st of As:si'staﬁp ?rofessof.(Sen’ior_Seale) .
E b, .S_h_oul'd have compieted minimum ftaining tequirements .E_l_S' per Annexure-— II1.
~ c¢.. Should have Sa‘;isﬂed any ene.of t_he ',be_!ew r'n'enti_bned’-sét of requilfen1_ents.

© 88t NO_- o] To have acqulred in the. eadre of Asmstant Professor (Semor Scale)
- C Addmonal Exper:_e:;lce : Researuh publlcalmns Avg. 360°
i Quatification '.(Years) " | in'SCLjournals /UGC/ | feedback.
1o : ' o  AICTE approyed list 0f - score (out of
BRI | _journals 10)
R - 4 1 81010
2. - 4 "2 Sto<§
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irect Recruitment . -
. ' a . Ph D. degree in the relevant ﬁeld and First class or equwalent at elther Bachelor s or
o Mastcr § levcl in'the. relcvant branch ' o :
- | L AND -
b _At least tctal 6 research pubhcatlcns in SCI journals / UGC ! AICTE approved hst of j _]01.11 nals :
. o AND- oo
B Mrmmum of 8 ycars cf expenence in teachmc / resealch 4 mdustry -out cf which at Icast 2.
e _vears shall be Post Ph. D. experience. R :
. Note: In case of HMCT, 8 years: of mdustry experrence ata managcrral level not below the
: pcsmon of Head of Dcpartrnent Handiing a team of 20 persons or miore in a 4 star hotel or-
o abcve category or in a smmlar pc smcn in the hosprtahty 1ndustry / tourrsm industry.

. a Ph' D. degrec in relevant ﬂeid and First class or cqulvalent at elther Bachelor s or Master g
o lcvei in the relevant branch ' S
| S - AND . .
S A Shculd have eompleted mmimum tramlng requlremcnts as per Anncxure —1IL
R Should have satlsﬂed any one of the belew mentloncd set of requlrcrnents

_ Se‘r NQ.- b ) To have acquzred in thc cadre of Ass1stant Professor (Selechon Grade).
S ' Expenence | Research publlcatmns in- SCI Avg.360° feedback
(Years) -: s jcurn_al_s_ UGC AI__CTE - | ¢ score{outof 10) -
R | _-appreved Jist of journals | . ' -
2 3 o f o r o] 8todd

o Ph: D de gree in relevant field. and Flrst class or equlvalem at exthcr Bachelcr s or Master s
1evel in thc relevant branch. - _ .

S _ AND.- -

b ':.Mmrmum cf IO ycars of cxpcrrence in. teachmg / research ;’ mdustry out of w‘nch at least 3
C __years shali beata post equlvaient to that ofan Assccratc Professcr '

B At Jeast 6 research pubhcatlcns at thc levcl cf Associate Prcfcssor in SCI journals / UGC Iz
AICTE approved listof journals and at Icast 2 succcssful Ph. D gurded as Supcrv1s0r / Co- ~
C supcrv:scr tall the date of chgrblhty of premctlcn '

) At least 10 research pubhcatrcns at thc Ievei of Assccrate Professcr in SCI journals /
o UGL ;‘AICTE approved list of qurnals tilt the date cf ehgrblhty of prormotion.

o Fe E." - '|" -Qf_thgm' cumbents

- a Ph. D degree in reIe\»ant field and Fnst Class or equwalent at crther Bachelor s or Master’s
. le\«cl in the Televant branch. : -
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AND

' b Should have satlsﬁed any one of the below mentloned set of reqmrements
_. _:_S_e_t___ PhD i -:_._Total o To have acquned in the ead1e of Associate Professor. |
’ _1_\;0_"':_ gurdec_l- _._-:_Exp.erie_lree._ i “Experience - "Research pubhea’aons " Aveg. 360°
EE ' - (Years). ~(Years)o - | in SCI Journais /UGC / feedback

B R AICTE approved list score (out of -
vooh T e - ofjournals - 1)}

RN A N N - T DR - 8to 10
2 2 s 3_ 6 Sto<§
R R 8 to 10

’\Tote 360° Feedbaek o : .
. The feedback obtameci every year, tlli the date of ehgrbihty of next stage, shali bo taken as
- an average of all the preceding years added together requlred for promactions
a2 In case the candrdate fails to achieve the maximum feedback score, the subSequent vear's
. fmay be taken mto eonslderatron Whrle droppmg the lowest feedback score in any one of
'._' theyear T R

o aPh D degree in the 1eleva.nt ﬁeld L
; _ _ . AND & : .
b Mmlmum ten years of expcrlenee i the eadre of Professor
e At least 8 researeh pubheatrons m SCI Jomnais / UGC / AICTE approved ilst of Journals,
should have at !east 2 sueeessful Ph. D: guxded as bupervrsor / Co Supervrsor as-a Professor.
S o ' - OR:
e At ieast 8 researeh pubheatrons in SCI Journals / UGC f AICTE approved hst of journals,
e should have prov1ded academzc ieadershlp as mst:tutron head at ieast for 3 years at the level of
. Professor ' s '
ot At 1east 8 researeh pubhcatrons in SCI }oumais ;‘UGC f AICTE approved 11st ofJoumals
- should have prov1ded edueanonai 1eadersh1p at state ! natlouai level at least for 3 years at the S
' _'levei ofProfessor ' : . : o : o
S AI\D
_:_d.':At'_l.'ea'st "o'r_le patent awarded. Sl
s d Deifelopn_rent.of one MOOC eodr_se'_appl'ieabl_e-at_: national plati_‘orrn“

Notes . B . .
1 The selectlon of Semor Professor shall also be based on academrc achlevements favorable -
. review of academic, research and admmrstlatlve work from three eminent subject experts not
S 'below the post of Semor Professor or a Professor 'of 'at least ten years ofexperience. o
e - The seieetlon shall be based on ten best pubireatlons and -award.of Ph. D. degrees to at least
- .two candidates under his / her superV1sron during the last 10 years and interaction with the
S eleenon Comrmttee constituted-as per tlns regulatron :

"a Ph. D. degree and First Class or equwalent at elther Baeheior S-or Master s level in the
- relevant braneh ' o - . _ _
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_' b. At least two sueeessful Ph.D: gurded as supervrsor / Co Supervrsor and minimum 8. researo
o pubheatrons in SCI Journals fUGC/ AICTE approved list of journals. .
' e  Minimum 15 “years of experience in tee.ehmg / research/ mdustry, out of which at Jeast 3
S vears shall be at the post equwalent to that of Professor . v
NoteS' . e U ol . . _
- 1. This posrtron shall be of eontraetual in nature for 5 yea.rs and can be extended for one more
- term dependmg upon the performanee R : S
2 Performance assessment shall, be earrred out through a eommntee appomted by the afﬂhatmg
S _ university. : S ‘ S - S
C 3. Afl,er eompletmg the ﬁual term, the meumbent shall Jom ’oaek his / her pzuent orgamzatron in
o the prex ious desrgnauon from: where he / she has proeeecled with the dCSIg[ld.tIOIl as Professor :
s Semor Professor as the. case may be.. ' :

T -_6 1 Workshop Supermtendent . : : : :

- Tnifiat reerultment of Workshop Supermtendent shall be at’ par w1ﬂ1 Ass1stant Professor wrth the
quahfioatmn as prescribed for the Assistant Professor in Meehamedlf Production Engineering.
_._:Upward movement and- desrgnatrous shall be as per stage I to stage V as per provrsrons of this
- Govemment Resolutlon mdleated in Table. 3. :

o Talﬁ_le. 3: S}t_ages'..of Promotion aﬁ&__l_)'ésighat’_ion's 1'or"Works_l_1_op.'_Superinténdent_

Lo .Stage ' ._ e S .Desrgnatlon

Entry Level Stage-l o | orkshop Supermtendent )
-.Stage Il o 3 Wolkshop Supeuntendent (Semor Seale)

Stage- III . _. ._3 _ Workshop Supermtendent (Selechon Grade)

' 'Stage-IV cL e .| Associate Professor (Workshop)

) S_tageév T e .Profe'ss_o_r.:(’W'orl_cshop). .

6 2 Quailiuations for Trammg and Plauement Ofﬁcer :
oA -Quahfrcatrons service eondrtrons and Pay. scales of Tramln;, and Placement Ofﬁcer shall be
S ' same as Professor in Engmeermg & Teehnology or concerned: Technical Program.

b E One of' the Professors in -the Instrrute shall be eotrusted with addltronal respon51b111ty of
B .Trammg and Plaeement Officer on rotation basis. - '
e I Professor is- fiot. ay arlable Assoelate Professor f Ass1stant Professor may be. 1der1t1fred for
_ S -"thzspost o R S o .
6. 3 Muumum Qualllreatxons for d:reet recruitment of Assmtant Librarlan

(Level =10, Entry Pay 57700/-) - ' :
N Master H Degree in Lrbra.ry Sc1eneef1nformatron Se1enee! Doeumeutatron Science or an .
L Equwalent Professional Degree with. at least First Class or equwalent and a consistently good
-academic: record wrth knowledge of eornputerrzatron of library..
b Qualifying i in- the National Leve] Test eondueted for the purpose by UGC or other equlvalent
3 - testas approved by the UGC. - g -
C 64 Mlmmnm Qualrﬁmtmns for drrect recrultment of Assnstant Dlre etor—Physreal Educatlon
(Level-10, Eniry Pay 57700/ “ : '
" -a. Master's Degree-in Physmal Edueatron o1 Masters Degree int Sports Sorenee or equivalent
' ‘degree’ with at least First Class or its equrvalent wrth good aeademre record from a

-~ recognized Uruversrty;’ Institute. -

" b. Record of having represented the Umversﬂy f College at the mter-Umvermty ," Inter-
o eollegrate competmons or the: state and f or natlonal eharnpronshrps, '
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_'.c. ":'Quahfvmvltthatxcnal -Level Tcst ccnductcd for the purpose by the UGC or any other

' -agcncy apprc\rcd by the UGC and passcd thc physmal ﬁtness test conducted in accordance

o with thesé regulations. : : : .

Cd Reccrd of strong lnvolvement and proven track rcccrd of partlclpatxcn in spmts dram't
- ,-musm ﬁhns pamtmg, phctcgraphy, journalism event: managcment or cthcr studcnt f cvcnt :
h managcment activities during college / Umvcr31ty studlcs R

e 'Rccord of organizing such cvents as student’s ccnvener or in later part of hfe

6 5 Methcdclcgy of Promotion for Assistant Librarians-and Assistant Director-Physical Education

. The quahﬁcaucns for promotions: Ass1stant Librarians and: Assxstant Dlrectcr-Physwal Education -
shali bc as per UGcC nctlﬁcatlcn Nc F.1- 2!2017(EC/PS} datcd 18 July 2018

-:_’? 0 Addmonal Requlrements
T 1 Research Publications :

" In order to ensure quahty of pubhcat:ons fcr plcmctzcns a mmlmum standard would be ensured
:thrcugh the fcilcwxng : : S FE : : '
a) -_;Fcr the purpose cf promcncns candzdatcs must have pubhshcd research papcrs in SCI
o Jjournals OR UGC approved’ Journals OR AICTE .approved list of Journals OR jointly
apprcvcd by AICTE with respective. councils / institute such as Councﬂ of Archltccturc /
. Pharmacy Council of India #Institute of Town Planners, India. © - :
b)) Tn case of HMCT, 1 live case stud) or 1 live industry prcjcct as. 1cscarch ! ccnsultancy :
B havmg crcdeut;al of very. high standmg would be rcccgnlzcd as’ equiv alcnt 1o 1 publication.

ey In case, cf Design, Architecture. and Town Planmng, 1. five case study, 1 live industry project L o

“.as research / ccnsultancy cr 1 cxccptxcnal design having crcdcnt1al ‘of very high standihg / -
- ‘cbtamcd hlgh level rcccgmtlcn wcuid bc reccgmzed as cquwalent tol pubhcaucﬂ

. 7 2 Equn« alcnce {or Ph.D.

" Equivalence. for PhD is bascd on publicatlcn cf 5 Intcrnatlonal Journal papers, each qurnal T
- having a. cumulatwc impact mdcx of not less thau 2.0, with mcumbent as the main author and all 5 .
_ '-pubhcdtmns bcmo in the -authois’ area of specmhzancn A]tematwcly, the person should have
) obtained. at leasi two patcnts or contrlbutcd to-the increased. prcductw;ty in the place of work
-rcccgmzcd at state cr national lcvcl or-elected as a Fcilcw of any of the nationai academies.
_'_Howevcr thc prcccdurc of prc\udmg cquwaiencc shall. be devised by ccnccrncd affiliating
:_unwersﬂy ' S

: _'_7 2.1 Eliglblhty of direct Ph D.. afler B.E: ,*’B Tech "

- The’ quahﬁcatlon of Ph.D. acqmred fcr thc vatious lcvcl cf pcsts dlrcctly after B. E/ B. Tech is
. apphcflblc i Technical Insututlcns prcvldcd degree ¢ of Ph. D: awardcd is in relevan dlsclphne by

a rcccgmzed Un;vcrsxty following the Process: of rcg1strat1cn, ccursc work and evaluation etc. as -
- _prcscnbcd by UGC or has- been - awardcd by the. Instltutes of national importance (ie. = . -
- T{TsMNSe/NITs ete.), dujy rcccgmzed by the MHRD. Furthcr, :candldate shculd havc cbta.mcd at’

“least first class at Ba,chcicl s ievel tm Engmccrmg fTechnclcgy

s -5-57 3 Class / Division:

If a class / dmsmn is not awa1ded mmlmum cf 60% ma1ks in aggieg,atc shall be ccnmdcrcd
cquwalcnt to first” class . N dJuSlcn If a Gradc Pomt Systcm 18 adcptcd the- CGPA will be
o ccnvcrtcd mtc equwalcnt marks as bcicw : :

Grade Pcmt - ; . Equivalent Perceniage .

625 E— . T TE %

e a%
75 B T 0%
i S5 1 %
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’? 4 ’\Iamemlature of relevant dcgrces _ '
. The quahﬁcatlons for arious faculty pcsts spcc;fy that the dcgrce Shail be. in the apprcpuatc /
o relevant branch’ of spcc1ahzatlon ‘Many: HTS NITs,. Central ‘Universities start interdisciplinary
| programs cf new ncmcnclaturcs In view of thc 1ncrcas1ng lmpcrtancc of 111tcrdxsc:phnary nature
of engmccrmg, the inter- d1sc1pi1na1'y COUrses: for both UG and PG specializations may be
” ~considered. The sciccucn committee- may take a final dcclsion in thlS regard depending on the ..
oo .rcqulrcmcnt of the. prograrn of ‘study and institution. AICTE has already clarified this issue vide
. ‘Government of India Gazette F. No. . 273RIFDIP3}0’OU2017—18 dated 28.04.2017, If ‘any
. spcc1a11zat1on is not available in’ thc AICTE basket the Board / Umvcrmty shall -decide the
" _equivalence based on the carrlculum of thc program chcc mcumbcnt facalty recruited in the .
. past based on their quahﬂcatlons !/ spcclahzancns acqur.rcd will contitue to be eligible for
- ‘promotion as- well as direct recruitment in the same or other institutions, subject to fulfillment of
~ other eli g1b1htv criteria-and higher. qaahﬁcatlcns a8 prcscnbcd if any, for various teaching posts
: 7 5 Incumbent faculty Members with previous gualifications
T :Ex1st1ng mcumbcnts recruited as a Faculty with the: basic rmmmum quahﬁca’aons such as M.Sc.
~ (Mathematics); M.Sc. (Blotcchnciogy) “M.Sc. (Elcctromcs) M.Sc. {Computer Science & allied
' K subgects) M.Sc. (Phys1ca}, M.Sc: (Chcmlstry), MCA, PGDM, AMIE /M. Com / M.A, and any
.;:__' other similar quahflcatlcns which ‘were conmdcrcd cligible at the time of recruitment or taken
o admission in such courses before pubhcatlcn of the AICTE Gazette dated 13th March 2010 are to
e consuiclcd as eligible. for “ptomotion. as- wcll as’ duect rccruxtment in the same or other
" institutions, suchct to fulflllmcnt of . othcr chglbxhty critcna and higher quahﬁcaticns as
' _-"_ﬁprcscr:bcd 1f any, f_cr \«ancus tcachmg posts e

7 6 I‘amlty Members on deputalmn : : _
. Any Faculty Member on dcputatlon to some Government Olgamzatlon f Autonomoub BcdlcS' L
- suchas DTEY MSBTE /. AICTE IUGC F MHRD /DST ete, on-academic/administrative positions ~
" shall'be dccmcd to have cxpcncncc of acadcmlcs and academic admiinistration and be exerpted '
-frcm the rcqmrcmcnt of F DP, lndustrial Trammg and.360° feedback, If the faculty has secured at
" least Vcrv Good ratmg, it shali be ccnsmlcrcd cquwaicn‘c 1o 8 pcmts on a 10 point scale of 360°
- fccdback i teference to this- nctlﬁcatmn fcr thc pcr;cd of dcputatlcn
3 0 Option {'cr the revised scalas of pay _ . R S S .
(1) AWithin a- period of onc mcnth from thc datc of issue of thlS Govcmmc’nt Resolution, the
. tcachcrsfhbranans and other pcrsonncl w11} havc ‘to. cption in the prcscnbcd form
L '(Annexure V) for the revised pay scales.. o o
. (i) The option once cxcrciscd shall be final, Thcsc who dc nct exercise the option w1thm a
o -pcrlcd of one month -from. the - datc of 1ssuc of thls Govcmmcnt Rcsolutlon shall bc-'
: . -deemed to have opted for rcv1scd pay scalcs ' LT e '
(111) The 1cachcrs a’leranans fcthcr pcrscnnei who- were m scrv1cc on lst January 2016 and
" those who were ‘not in scr\ncc after 1% January, 2016 on account of termination, death,
discharge o1, the expiry of the sanct;cn pcsts rcs1g11at1on, dlsmlssal or discharge on -
. dlSCiplil‘laI'y grcund and could .not. exercise- the option within the time limit will be .
_ 'dccmcd to have opted. for rcwscd scale of pay w1th cffcct from 15t January 2016 a.nd
e -should be. hcld entitied to the, ‘benefit of thcsc ruies _ "
. fiv) An undertaking. {Annexure —VI)’ shail be taken frcm cvcry bcacﬁc;ary under this- Schcmc to -
IR _thc effect that any excess paymcnt madc on account of incorrect ﬁxancn of pay in the revised
= pay’ scales or any other excess pay ment made shall be adjusted against the future payments
" due or otherwise to the beneficiary jnthe same manner.as prov ided in. HRD Ministry’s O.M.
No.. F. 23?!20081}?‘3 dated 23,10.2008., read with mlstly of Finance (Dcpartment of
'Expcnduurc) 0. M Nc F. 11;’2008 IC datcd 30.08. 2008
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_ Followmg procedure shall be followed for ﬁxauon of pay and dlsbursement of salary

L Grants

1) Regtona} Offices of Techmcal Educa‘uon shall fix the rcvrsed pay of all the teachers
; hbrarlans and equivalent cadres under thelr _}ur1sd1ctton as .per .this schcme in the
' Proforma as prescribed in Annexure—V[i and further certify: that
“all the teachers/ hbrartans have béen lawful]y appomted N
~ “the pay of each teacher has been properly ﬁxed as per this. scheme and. _ ]
“in case it is found that any:.excess payment has been made on account of incorrect
i  fixation -and unlawful appcmtees the same shall be "recovered by the Government
' from the grants (mcludtng salary grants) payable to the institutes,”
: Some possrble 1llustrattons for pa}, ﬁxanon are gwen in Annexure-VllL "

Ld) 'Regmnal Ofﬁces shali submlt these certtﬁcates along wrth the fixation forms etc. to the ™ .
_ _-Dtrector, Techmcai Educatlon who shall thereafter release the necessary grants after
broadiy satzsfymg themselves. and makmg NECessary. entries -of pay fixation in the
- service books of the ernployees Director, Technical Education may authorlze the:
o ofﬁcer for approvmg necessary entues in the servrcc book.

= i) All Career Advancements with rmprovement in de31 gnatrons shall have to be

o approved by the Govemrnent

'f"_i'\_{)'The Ditrector -of Techmcal Educatron, Maharashtra State, Mumbar, _should send. a
'quarterly statement. to the Accountant General, Maharashtra 1, Mumbai, and the g
- Acdountant Generai Maharashtra 2, Nagpur and claim. the adrmsstble grants from the . _
i -'.Government of I11d1a for the 1mp1ementatton of rev1sed pay . scales to the teachers and -
E Hibtariazs in degree level 1nst1tut1ons, before 31-03-2020. The Accountant General,
-.Mahal ashira = 1/2, Mumball Nagpur shouild be requested: 10" eredit the Government of
o Indta 8 share under receipt-head “1601 Grant*m-atd from Central Government, (Oi) (07)'
- _Techmcal Educatlon (1601 0243)” - : : - '

- t) " The addttronal expendrtute on pay ptoper cn account of rev151on cf scalcs of pay of teachers in -
.~ Dr. Babasaheb Ambedkar Technology Umversrty, Lonere, Institute of Chemical Technology, -~
: _.’\«Iatunga Mumbai, Government deemed Umversrty Govermnent and Nop-Government aided . -

. 'dcgree level mstltutrons as on: 1st January 2016 shall be shared for the period from 1st January
L 2016t0 31st March 2019 bétween the Government of India and the State Government in the ratio
- of 50:50. Thereafter, the entire habthty on gceount of thrs addttronal expenditure. will be borne by
. the State’ Govemment Posts which. were ot lying vacant for more than six months as on st

' .-January 2016 in these tostitutes will be treated as post exjsting as 'on st January 2016, for this -

R _purpose. The ‘additional expendrtme oi pay proper ‘ort account of. application of revised pay -

_ * scales to all posts of teachers created: after 1st January 2016 shall be borne entlreiy by the State . _
“Government. The Universities and non—(}overmnent aided colleges should be informed that any Lo

. additional cxpendlture on ew posts of teachers created hereafter shall be disallowed, if proper

R __sanctrcn of the Drrector of. Techmcal Educatlon Maharashtra State, Mumbas -has not been o

- obtamed by thcm

' 1(} 0 Bud,,et Heads . SETEI T
© The expendlture on thls account should be debtted to. the followmg sub heads and detalled heads
of accounts under the budget. head - Demand I\o W-3 © 2203 - Techmcal Educatlcn” as under:
" 001; Direction and Administration- '
(0D, Dlrectmn and Administration, .~ _'
' (01)(01) Drrectcr of Techmcal Educatton (Commzttecl) (2203 0013} (2203 0022}
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102 A551stanee to Un1vers1t1es for T, echmcal Education - RS
o (Ol) (01) ‘Vlazntenanee Grants to Murnbal Unwersxty for Teehmeal College of Arehltecture (Commrtted)
(2203 0069 - -
' -(01)(02) Mamtenanee Grants 10 Dr. Babasaheb Ambedlcar Teohmcal Unwersrty, Lonere D1st1 iet
N Ralgad (Committed) (2203 0523) S .

' i .1{)4 Asmstanee to Non-Go\rernment Techmcal Colleges and Degree Instrtutes—
R (01)(03} Engineering Colieges (Comumitted):(2203 0167). _ -
(03)(04) Establ:shment of Institate. of Chemwal Technoiogy and 1ts sub centers (Scheme)
" 31- Grant-in-aid (non salary) ' Lo
36 Grant -in- ard (Salary)

" 108 Exammahons -
(01)(01) Board of Techmoai Exarn;natlon (Commrtted) (2203 028 3)

112 EngmeeranITechmca! Coileges and Degree Instrtutes-
(01) Government Engineering and Areh;teetm al Colleges (including hoste]s) (2203 032’?)
(00) (10) Establrshment of ‘Qew Engineermg Coileges (2203 2671) '

_.-Govemmen’c orders in respect of the measures requlred for enhanemg and 1mprov1ng the quahty of
L ;educatlon shall be rssued separately. All advancements to hlgher gxade pays in various cadres will be
effeotcd sub_leet to the minimum excellent (A) level of average eonfldentral -report, ‘very good .
_ peiformanee apprazsal repo1t through 360° feedbaek score and. Career Advancement Sthemes terms and"

:eondrtlons ment:oned in- th:s Government Resolutron for varrous posts are belng preseribed by the
'.:Crovcrnment ' S e S - :

c Thrs Govennnent Resolanon is. sub]eet to the deersron taken by the State Govermnent on the
= 'seheme forwarded. by All.India Council ‘of Teehmcal Edueatton by its: ‘Notification dated 01% Mareh' '

| © 2019, therefore anomahes if: any brought - to : the not1ce of the Department of ngher and Techmoal I

N 'Edueatron Government of Maharashtra through proper ohannel

L These orders are 1ssued with thie- eoncurrenee of the Fmance Department v1de then: unofﬁoral.
o _referenee No. 347!2019/Seva-9 dated 05!09(2019 and wrth concurrence of State Cablnet held on

'_ 09/09/2019.

Thrs Government Resoiutlon is avarlahle on websne WWW, matmrashtra gov.in and its umque '

| ...'..'.eode no. is- 201909112012522408

By order an{i in the name of Governor of Maharashtra . :
X =g|taEIy siipnd by Satish JagdeoraoTld%{e
T b c=IM, G=Government of Maharashifa, au=Highet Antl

‘echintcal Education Deparlment. postaICode=4'Ju(!32
-st—Maharashtra . .
L3S 4mbbedsessszr?amssoedsa?assa?zeasehddnzadbs '

: ca43b?9 be52?c99646f6 ch= Sahsh Jagdeorao Ticke

- Satish Jagdeorao"

Tldke |
(Satlsh J. Tldke)

Deputy Secretary, Government of Maharashtra

- The Seeretary to the Hon’bie Governor RaJ Bhuvan Malabar Hr!l Mumba1 (by Letter)
The Principle Seereta:ry to the Chief M1n1ster . : L
‘The Private Secretary fo the Hon’ble- Mrmster / State Mimster ngher & Technical Education Departrnent o

“The Personal Assistant to Chief Secretary :
Vice: Chaneellors of all Universities and" Tnstitute of Chermeal Teehnology, Matunga, Mumbax '
Vlee Chaneellor Dr Babasaheb Ambedkar Technologrcal Umversrty, Lonere |

o :e'sa-z'\d -
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S )
RN
1 16.
Y2
18,
B LA
R

Mcmbcr Secrctary, All India Ccuncﬁ of Techmcal Educatzon Ncw DcL}n b

- The: Secretary, Umvcrmty Grants- Commlssxcn New Dclhl :

.“The Director, Dlrectmatc of Techmcal EdllCdthIl Maharashtra State, Mumbal

. The Birector, Maharashira State Board of Techriicat Education, Mumba:

. All Reglonai Directors of Techmcai Educatxon (¥ b ough DTE) _

L Prmcipalsr‘Dlrectors of all Government and Non- chernmcnt alded degrce;‘Dipioma insfitutes
. '.-(Dlrcctcratc of Technical Educaﬁon Should: circulate the copies)”

'Thc Acccunt Gcncral (Acccunts) Maharashtra I a.nd II Mumbai and ]\agpur -

Thc Account General. (Audity Maharashtra £ a.nd Il Mumba; and \Iagpur

‘The- Pay and Accounts Ofﬁccr \dumbal

All District Treasusy Officers.

Thc Finaice Department. st ' .

Ali Dcsks in nghcr and chhmcal Educatlcn Dcpartment Mumbai.’

The Dlrector General of Information & Pubhclty, Mumbal(WIth rcqucst to issue a su;table press note and '

U -__scnd 25 coplcs tc the departmcnt}
IS
22:

The Under Secr etary, Vldhan ‘\dandal Sachwalaya Vldhan Bhu\a an, Mumbal

:.Sclect F11c TE-
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Anmxu:e«i

P‘ty \’Eatrlx Tahle fm‘ Degree chel Technical Tnstitutions

L _ (Ali fisures ave in Rupecs (1) _
Pay Band in VI ] 15600 - 39100 ' {37900 - 67000 57000-
cPC 79000
Cadre Title | Assistant Professor Associate Professor | SCnior

A o _ 1 Professor Professor
g;gep ay in Vi 60'00.'. 7000 8000 9000 10000 0
Entry Pay. 21600 'F 25790 | 29900 492000 53000 G000

[ CellNo. | Level. 0 T 12 i3A1 14 B
1 57700 - | 68900 79800 | 131400 144200 182200
2 59400 | 71000 | 82200 135300 148500 187700
3" 61200 73700 | 84700 139900 733000 193300
Fa 63000 75300 | 87200 {13600 157000 190100
E - 64900 77600 SORO0D | 147900 162300 | 205100
6 66300 1 79900 | 92500 152300 167260 211300
T 68800 | 82300 | 95300 | 156900 172200 217600
8 76900 | 84800 | 98200 | 161600 1774900 224100 |
57 TT3000 | 87300 01100 | TG00 (82710 7
10 75200 5990 ’ P00 ‘ 171400 ARRR A
11 77500 92600 ; 107200 | 176500 193800 ]
127 79800 - 95400 1 110400 T 181800 - 199600
13 82200 98300 | 113700 187300 205600
14 84700 101200 | 117100 [92900 211800
15 87200 104200 | 120600 108700 218300
16 89800 107300 | 124200 204700
17 92500 | 110500 | 127900 210800
18 95300 | 113800 | 131700 | 217100
19 98200 | 117200 | 135700 |
20° T0T100 | 120700 | 139800
T2l 104100 | 124300 | 144000
22 107200 | 128000 | 148300 |
23 110400 | 131800 | 152700 |
24 113700 | 135800 | 157300 | g
75 “TT7100 139900 § 162000 | ;
26 120600 | 144100 Teauoo | B
a7 124200 FARI00 | 171900
28 127900 | 152900 | 177100
EThE 737700 | 157500 | 152400
LT (135700 | 162200 | 87900 |

age 9% of 36
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3L 3239800_',% 167100 ¥ -
_:'1}32:1.-- [ 144000 | 172100 | 199300 |
T35 | w8300 | 177300 | 205300 |
B3| 152700 |- 182600 | 211500 |
35 | 157300 | 188100 | -
36 .| 162000 | _'193700%-“----~
T38| 17900 | 205500_' ” -
e R N I _
R 4Q jf :f'f:'182400 J

r_:.Note The end—pomts of any column do not SIgmfy the end pomts. of the pay rec;ewed at that
Ievel As was the case in the eariier prov1310n of tradltlonal pay. scales the iast pomt ‘does not'

" -represent the mammum pay of that level for calculaﬁon purposes The cnd—pomts of the column'
'should not be treated as thc mammum and mmzmum of a pay scale to calculate the average pay

for any level SRR
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5 Accﬁmpammetq Goverent Rsolutlon No. WW»Q‘ZQ?N ?5-‘6'75/ “/HT ﬁ’T 2 dat"’d 11 9. 2019
S T o Annexure -I1 ' I

_ Constltut:on ot Screemng cuin. Evaluatlon / Selectlon Commlttee
' The AICTE has ev olved fol]owrng gmdehnes on ' )

(a) Co1‘15t1tunon of Selection. Comrnlttees for selectron of Assrstant Profess01 Associate Professor
Professor for direct recnutment and for promotlons

(b} Specified selection procedures for direct’ recrultment and promo‘oons for Teachers in Universities
and Colleges : o

.Seleetron Proteedmgs

Al the ‘selection procedures of the selectlon cominittes shall be completed 1mmed1atelv after the
: -_selectlon committee meeting itself, wherein, ‘minutes are recorded -aleng with the scoring Proforma
and recommendatron made on the basis of merit with the list of seiected and waitlisted candldates ;o
"'_Panel of names m ordcr of ment duly 51gned by all members of the selectlon commitiee:

.'Seleetron Committee. Composmon for- Ass1stant Prol‘essor, Assocxate Professor and- Professor both for e
: _Dlreet Reerultment and Promotlon L S S _ o

I _ For Umversrty Faculty \Icmbers

- (a) "The Selection Corrnmttee for the post of Assrstant Professor in the Unwersny shall hzwe the .
: -__'_'foilowrng compos1tron .

: (1} - The Vice Chanceliot or Actrng Vrce Chancellor to be the Chalrperson of the Selectlon -
© . Committes: : : . . S .

"'""('i-i'} Three experts in: the conecrned subject nommated by the Vrce Chancellor or Aotln;, Vlee-
' " Chancellor. out of the. panei ‘of names approved by -the- relevant statutory body of the
' .unwersnyconoerned . S :

o {m) Dean of the concerncd Faculty, whercver appheabie
(i) Head/ Chair person of the Dep'utrneuthchool _ ,
- (v} ‘An academrman nommsted by the Visn;or;’ Chance]]or, wherevcr applrcable

g :,(vz) An acaderntcian representmg SC/ ST / OBC / Minority / “Women /" Differently- abied '
.. categories to be nominated by the Vice Chancellor of Acting: Vice-Chancellor, if any of the .
_' - candidates.representing’ these categories is the apphcarrt and if any of the above rncmbers of T
" the selectlon cornrmttee does not belong to that category : '

(b__) _ To constltute ‘the quor um for the meetmcr ﬁve nnmmum members out of whleh at ]east two must _'
be from the total three subject- experts :

AL ForFaeuity Members in. Techmeal Institutlons

(s)' " The Selecnon Comrnlttee for the post of Asslstant Professor fAssocrate Professor and Professor n S
o .Colleges mcludmg Prrvate Colleges shall have. the following composrtron

-(i) - Chairperson of the- Goxernmg Body of the .college or hig/lier nominee from among the
o _members ofthe Governmg body to be the Chalrperson of the- Selection Commrttee

e (11} The Prrnupall D;reetor of the College _ .
3 '(m) Head of the Department of the concerned sub }ect in 1 the Collegc

o (w) Two nommees of the Vice Cha,ncellor or Actmg Vice Chancellor of the aﬁlhatmg mnversny .
) of whomi ong should be 8- subject expert. In case of colicges notified / declared as a minority ~
- _.'._educatronal institution, two nominees of the Chairperson ‘of the college from out of a panel of
~five names, preferably frorn the minority communities, recommended by the Vice-Chancetlor
" or Acting Vice-Chancelior of the- afﬂlratlng university from the list of experts suggcsted by
.the relevant statutory body of the eollege of whom one, should bea. subject- expert

) Two subject experts not connected with the college to bé-nominated by the Cha1rperson of ‘the
~governing body -of the College out of 4 panel. of five names. recommended: by the Vice
Chancellor or Actihg Vice ‘Chancellor from' the list of. subject experts approved by the

' 1elevant statutor} bocly of the Umversrty concerned : '
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(vu) An ElCET.dUl'tlL.ldll u_p: /ST /7 OBC - Mmml{y f Wom\.u / D1I|c1cntly -abled
“categories, if any of candidates representing these categories is the applicant, to be nominated
by the Vice-Chancellor or Acting Vice Chancelior, if any of the ahove members of the
seiection committee does not belong to that category.

To consmute the quorum for the meetirg, five of whicl at least two must be from out of the three
subject ex puts shall be present.

For all levels of teaching positions far Government / Government Aided Colleges / Government
Autonomous Colleges, the State Public Services Commission / Teacher Recruitment Boards.
wherever applicable must invite three subject experts, for which the concerncd University be

- .involved in the selection process, by respective appointing authority. The states, where selections in
autonomous institutes have been authorized to respective Bourd of Governars, shall eontinue but
.constitunon of committee shalf be saime as dhirected by ANCTTE.

Semor e ‘ol‘oatm
. (@) The Sel ection Committee f0| 1he post of Senior Professor shall consist of the following persons:

M Vice ‘Chancellor who shall be the Chairperson of the Committee.

(i} An academ:cnan not below the rank of Senior Professor/Professor wilh minimum ten years’

experience who is the nominee of the Visttar/Chancellor, wherever applicalle.

(i) Three experts not below the rank of a Senior Professor/Professor with o minimom of ten years’
experience in the subject/ficid concerned nominated by the Vice-Chancetlor out of the panel of
names approved by the relevant statutory body of the umvumw

(iv}. Df.,am (not below the rank of Senior Professor/Professor with minimum ten years’ experience) of -
- the faculty, wher ever applicable. '

v) Hcadx’Chau‘person (not below the rank of Senior Professor/Professor with minimum ten years’
‘expericnee) or Senior-most Professor ('101 below the rank of Seaior Prolessor/Professor, with a
~-migimum of ten year su e*(puwme) of the DepartinentySchoal, in case | leads Cly mp“i‘son does
not futfil the above requirement, il any

S {vi) An academician (nol’below the rank of a Sentor I’mt sssor/Professor with minimum ten years’

iv.

experience) representing SC/ST/OBC/ Minorily / Wamen / Differently-abled categories, il any of

" candidates representing these categories as the applicant, to be nominated by the Vice -
- Chancellor, if any of the above members of the sdemon committee do not belong to that

category. '

(b} - Four members, including two outside subject experts, shalt constitute the quorum.

~Technical Institution Principal / Director

E (a8} The Selection Com mlttee fon the post of College P! incipal shall have the following composmon

1} Cha;rperson o['lhe Gover nmg Body as Chairperson.

i) Twor members Of the Gc)\«'ermng Baody of the college to be nominanied by the Chairperson of
- whom one shall be an expert in academic admi n?qzrmirm.

m)One nominee of the \’Jcc Chancelior who shall be an expert in Management of Higher
Education.

iv) Three experts consisting of the Principalz’ Director of a college, a Professor and an accomplished
educationist not below the rank of a Professor (to be nominated by the Governing Body of the
‘College) out of a panel of six experts approved b0y the relevant statutory body of the affiliating
University concerned.

~v). An academician representing SC/ST/OBC/Minority/ Women/Differently-abled categories, if any
‘of candidates representing these cotegories is lhe apnlicant, o be nominated by the Vice-
Chancetlor of the a!"['ﬂ'at?ncr University. '
by To constitute the UOrum for the meeting, five Olench at least two must be from out of the three
: sub_iect»experts shall be present. :
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FE Aecompamment to. Government Resoluho

: Government Resolunon No. : ?ﬂ%&T—l 1i U‘J 'ﬁF 44/ 19!?1'[ ﬁf 2

: .'m%*an HLIVAL 7 44/19/. Pr 2, datcd i1. 09 2019

' Annexu re-III

Trammg Requlrements for Promotmns of Teachers from all the Dismplmes

- For Asmstant Professor (Semor SLalt) Completmn of follow mg trammg reqquements at the leve[ of
- Ass1stant Professor ' ' B e

o Two u eeks of FaeuIty Development Pr: ogramme (FDP) m the relevant area out of Whl(.,h at least one of the |

_.FDP shall be in advanced pedagogy reoogmsed by AICTE / UGC 7 TEQIP / NITTTR / PMMMNMTT /
. '_-'__.-IISe y IIT F- Umversﬂy / Govemment  DIE. A Board of Teehmcal Educanon / CoA / IlA / SPA / ITPI /
'-,'-i'_: NRCs / ARPIT research orgamzatxon / other mstrtute of Natronai Importance / DeS1gn Studlo

: .OR"-- i- o

_.One Week faculty development plogramme as above and one elght Weeks duratlon MOOCS cotirse with
E Certzﬁeatr,on by\PTEL AICTE RESIRE LS -

Comole‘scdtwo soe__h_-e:i_'ght\afeeks"c.iura.tioo-MO'Q'CS-’eoi_:rses_ sv.i_t_-h"E'j.('jert_i_ﬁegi011 h\f }\'.IPTE;L--AIC.TE '

L _:-Compieted mlmmum two weeks of relevant Indusmal Trammg / Professmnal Tram mg

¥ _"E or F aculty of 801enec and humamnes where mdustrlal tralnmg may not be feasﬂale professxonal

» \ _mmg wﬂl be requlred whereas for all other faeuIty members 1ndustr1a[ trammg wﬂl be reqmred State

- '-_Government sha!l frame these gulde lmes Wrth the: concouracnce of AICTE a.nd 1ssues the same.

_ For Assxstant Proh.ssor (Select:on Grade} Completlon of foliowmg tralnmg reqmrements at the
levei of Ass1stant Professor (Semor Scale) P - . S

:Two weoks of Faeulty Development Programme (F DP) in the reievant area reeogmzed by AICTE / UGC /
'ETEQIP 7 NITTTR / PMMI\IINMTT ;‘ IISc 7 IIT / Umversny 'f Govermnent i DTE / Board of Techmea}
RS ...:EdﬂCdtloll ' CoA f IIA 4 SPA ! ITPI ;’ NRCS / ARPIT; research orgamzatron / other mstitute of Natlonat o

o CUE Certlﬁcatlon by NPTEL AICTE

o Importanoe f Deslun Studro ST

."One week faculty development progremme as above a.nd one ezght weeks duratlou MOOCS course w1th

o | o OR S R P
R Como leted twosao_h g ght Weeks. d_aration MQOCS'ﬁoou;rs_es with '_E-Ce'rtiﬁo'atioii bv N_PTEL-AICTE.

. 'Completed mlmmum two. weeks of relevant Industnal Trammg X Profcssronal Trammg

o For Faculty of Seaence and humamtles where mdustrzal trammg may not be feasable professmnal trainin g

e w111 be requn ed whereas for all other faeu[ty members mdustrlal trammg w111 be requ;red

o -'For Assoeiate Protessor Completlon of followmg trammg requlrements at the Ievel of Assrstant Professor

i -(Selectlon Grade)

o *.Two Wee_l.cs-of Fa_sulf)f. Dé‘selapment 'P.I‘..C'.gfa'mﬁle (FDP) in the relevant area recognized by AICTE/UGCY.~
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B Cemfcanon by NPTEL- AICTE

_ NIT TRKPMMMNMTTJIISC;‘IITFU versﬁnyevurnmeanEfBoa:rd Gf | Techmcal Educatlou,’ -
.'_.COAfHAfSPA;’ITPINRC&/ARPIT!research orgamzatlonf‘other mst:tute of Natmnal Importancer’Demgn .
: '-...-Studlo ' " EEE o o . ' a

c Om week facuity developmc,nt programme as above a.nd one elght wec[(s duratmn MOOC S course with-
S _co'mnietéd-'_mo_ -shc'h-'_ei_g_h-fméks d_ur_'a-t;_on _Mo'o'cs courses with E-Certification by NPTEL-AICTE,

-_'Completed mimtnum two weeks of relevant Industnal Trammg / Professmnal Trammg

* For Faculty of SCIGBCL and humanmes where mdustnal trammg may not be fea51ble in these regard necessary

. _.mstmcnon vull be 1ssued professmnal tralnmg wzll be requlred whereas for all other faculty members

' '_mdustrlal trammg w;ll be requlred

- ._.'Pég_e Wof3¢



Govemment Resolutlon No

'ﬂﬁaﬁ-uumtmommﬁtz

L Accompamment tu Government Resolutwn No W&W—?? Q?/H W ‘6’%’/ Q'{/HT ﬁ’T '-Q dated 11.09, 2019

Annexure IV CALCULA'] IO’\I OF 360“ FEEDBACK .
B o '_ _ SCORE o
' The 360 Degree Seore shali be determmed on. the basrs of followmg parameters

- a Teaching Process (Mammum Pomt 25y

g 5_: b ..Students Feedbaelc (Maxrmum Poiit 25)

o _'c;" g Departmental Aetrvrtles (Maxmmrn Pomt 20)
_ o '_ d_.: '__'1nst1tute Aet1V1ty (Maxunum Pomt 10)

e ACR (Maximum Point 10} - R

1. Contrlbutzon to Soc1ety (Maximum. Pomt 10)

. The eandldate shail submlt ealculatlon sheet for eaeh academle year to. be con51dered and a. summary sheet o

' exhrbltmg hlS seore on a 10 porrrt scale '

: a Teachmg Process (’\’[axrmum Pomts 25)

j:_:The ea.leuiatron shalI be presented m a table as presented m thls Annexure The. table w111 have the

detalia of eoulses taught m the aeademle year 111 eonsrderfttion hke Semester eomse Code f Name No. .-

L of seheduied classes, aetually held classes The total shali be reduced Oﬂ 25 Pomt scale.

Students Feedb'lck (Manmum Pomts 25)

' The eandldate shall subrmt zwerage seore for eaeh eoulse taught durmg aeademle year under

o eon51derat10n on a scale of25, The average of total of ali sueh score shall be used

e Departmental Aetwrtles (Manmum Pomts 20) o o
' -Thls seetlon summarlzes a]I the responsrblhtres assrgned by Head of the Department to a teacher during

L aeademrc yeer under eonsrderatlon through i proper ofﬁce ordcr Thls may mclude responsrbrhtres like

S Lab HC T1me Te.ble I;’C NBA AICTE Work sponsored pI‘O_]GCtS departrnentai newsietter ete. The .

N " candidate wrli earn 3 pomts per semester for eaeh aetlv;ty up 1o & maxrmum of 20 (Please refer S

:"-_Annexure IV A for detatls) R
d. Instxtute Actrvxtles (Maxunum Pmnts 10) R o _
o '_.Thrs sectxon summanes ali the responsﬂ:uhtles assrgned by Head of the 1nst1tute to the eandldate durmg'
academre year under LQBSIdﬁl&thﬂ through a proper offlee erder ThlS may melude responslblht:es like '_ '

: Head of Department Coordmator Wa.rden Trammg and Piaeement ofﬁeer Estate Officer ete ‘The

o eandrdate will eam 3 pomts per semester for eaoh aetmty up fo- a maxrmum of 10. (Piease refer
o .__Annexure IVBfor details) IR |

| e ACR (Mammum pomts 10) _ _
: "ACR mamtamed at 1nstltute Ievei shall have 10 pomts based on gradmg
f.'_ B Contn]}utlon to Soc1ety (Max:mum Points 10) ' _ _ _
o The eandrdate mvolved in dlfferent mrtrdtlves by AICTE T11e candldate vnll eam 5 pomts per. semester

-' .I .- .'for each act1v1ty The clalm Should be supported by ar1 offlce order/ offreral commumeatron from Head

L of I Instrtute (Please refer Annexure IV C for detarls)

e : The grand total of pomts for all academte years shall be eonvertecl to a 10 pomts scaie
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LG \»ernmcnt Resolu’aonN

aﬁan-mwammsamﬁm

o _ \Tote The etwmes mentmned in above: erltermn are mdlcatwe Prmelpal f Dlrector / HeD

_add er remWe some ef the actwmes at department and mstltute level as per’ the reqmrements of -
"Z_the mst:tute W’elghtage of 1(} Marks may be gwen 10r ACRS mamtamed at mstltute level out of 20 N
L ziMarks as. per folluwmg gradma ' '_ _ R '
: (Sug;,estlons ha\e been mcorporated at Annexure IV A B and C)

Caleulatlon of Cred:t Pomts
(Sample Calculatmns Page By

. -_-Name o LSS

- -"'_'Present Posmon R

s Academlc Year

' :"-Teachmg Precess

B AL Teaehmg Process {Max Pomt 25)

Sr S'e'm_e.s_.tei_'f' Cf_}'u_r'se_-Cb'der_‘-_ Nam__e No of Scheduled No 01 acluall} Peiafs < | Enclosure -
CONOL| e e C_las_se_s.._: - held classes [ earned | No. .
L[ 1720618194 .- CET-100". . | .. 42.. -0 F .30 [ |
T Toml 1’64 RN B T AN I X

B Students feedback (l\ffax Pmnt 25)

S No.t S‘e_m-e'ster" - Caurse Cadef Average Student feedback onf ... Enclosure Ne.
¥ S B - Name .. | . - the scale 0f25 : o
1201819 CE00 | 23

O [1/2018-19 | CET-200 . | 218 D

S ] 272018-190 1 MED=100. ) o 1196 R
o ':_;"_;.2-,_*';20-1;8;-.1'9_ __i B BSEAOO' B _22 T

E C Dep artmental Aet&v;tles ('\'Iax credlt 20)

e e [Avivly | Gl |G B
| e “Peint; - .|~ - ~1No. .
) _-_1,{..2{)1-.3-:1__9-; '.L'ab-'I KC — .. 3 :_:- 13 Pdint/_'S_i_%meS’ierf._. T
T 1/2018-15 | Comsultaney | 3 |
17201819 | Timetable /C | . -
2/2018*19 . Tlmetabie I/C

__2)"_'2'-_0._158-.-__1:9 _ -N_B A_ wqu __

220815 [LablC -
: _"-.23"12'01'_-8'_-'1_9_”_3 .I.Consultancy o )

- { 3'Point/ semester |

| 3 Point/ semester

{'3 Point/ semester |

. 3 'Poihta’- event

3 Pmntf event

ol W] G| wf W w)

3 Pomtf semester

Page ?&'o'f.ji'sc_ L



D. Instltute Actwntles (I\lax Credlt 10)

: Government Resolutwn No m%&rr-1 11 179, ?;5 44fi9;’ﬂT ﬁ‘r 2 '

Célcﬁlatloh of Credit: Ponits '
(Sampie Calculat:ons Pagc 2)

i No |-

i Semée_st_er"- o

. .-Ac-tivity._ S

Point

" Credit

- Criteria-

‘Eaclasure
- Neo.

T 201819 |

HbDfr‘Dean' T

4

4 point/semester

3/2018-19 |

C_obrdinator appointed _
by Head of Instltute :

- 2'Point/semester

. Organized:

T0E19 | -

Conference_ S

o .'_2 P__b'intafe\ff_:ilt' Tl

S

1.

4.

2 _-2:(}'18:¥-i'-:9" -

. ;'F_.DR{co.nfer_egc-el nE

Sl pomt fevent to. be dwtded

o _'E. -ACR niain_tainé_d- at insﬁfuté -l'evel" (Max C'x.'é.d'it 1‘0).

betw een aIl O coordmators

-.§

Grade A+ o 3
(8 and above,
1 out of 16)

. -'jGrade A

. {less than 8, outof

R T

- and abme, but- o

g . Grade B .
(4 and above, but less
_ thanﬁ_ _out of 10}

Grade C

(Less than 4 out of
Ty

BT

6.

“ Year:

_'A:_ctivi.ty '

Credit
Point .

- Enclosure

.. No,

AF

T 2018-19.

TACR

TACR |

Tal el ]

Average

o F, Contribution to Society (Max Credit10)’ v

No.| Semester

Activity . -

it" { Criteria -

Enciosure
4 No.

. I_Iidué:t:ion Program

1 Urinat Bharat Abhiyan

. ;Yoga Classes-.

g Blood Donatlon
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' ovétﬁn‘_‘lcﬁt R_esolu.tion No.: TTd3l-1 111/0.3B.44/ 1937‘“&72 ' )
T Celewtion of Credlt Fomts
. (Blank Format) |

Name —

- { Present Position. .

Academic Year .

Teaching- Process .~

' A. Teaching Process (Max Points 25)

s No.} Semester: Course . | Ne.of - .| No.of ac’_tual'::__'ly_ ) _Poili't Enclosure no.
' 7 | Code/ Name | Scheduled. - [heldclasses ' | = = '
| Classes .. |-

g' .

B _-'-.St'u_(ier.l't_s’_fléedbﬁc_k"(Max I’omtsZS) o

. [S'No. | Semester | Course Code/ Name| Average Student feedbsick | Enclosure no.
| 8 : - lonthescaleof25 . | '

i

" C. Departmental Aciivities (Max Points 20) - =

|'S.No.[Semester | Activity | Credit Point | Criteri] . | Enclosare no.

D ..'Ins_t'i.t_u_"i_:e A:ctiﬁ_tie_é (Max Points 10) S

- [S.No.| Semester | Activity | - | Credit Point | Criteria | Enclosure no,
2

o EACR nﬂaintéi:n_e.d" at;ihstifute_'lé.j.«"e'l:-:-.{i\d.ai:imﬁm._P-uint's. 10) . B

2.

.. F. Contribution to Society (Maximum Poiits 10).

[, No:. _'-'-S'eniésteff- ;-Aéti_vitf SR _C'r-_édi't:Po'_int_-' {‘Criteria .. | Enclosureno.
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o _‘:ipwmmem Resolution No.: "ﬂ_Ta'Gﬂ-'l 111/ 4419032

~ Summary -

' -Sl.li.rrimhry'._ S ) Acadéiﬁi‘é Year | A_q:ﬁéde_inié Year Acﬁdémic Year | )

A Teaching Process (Max Pomnts 25) _
| B. -.S._tu_dents"- feedback (Max Points 25) e
e, Depar_tmentai Activities (Max Points 20) |
D Institute Activities (Max Points 10} S . R _
[E ACR (Max Points 10) — -~~~ | = - 7
i Contribution to Sotiety’ (Max Pomts l{)) o : R
" | Total (Max Points 100)_ '
thai on 10 Point scale -

STUDENT’S FEEDBACK FORVI
S e : (To be used by: mstrruuons)
o4 Academic Year: - ] 0  Name of the Faeulty

. .I'.'."Céu_r'Sc e b | ‘Semester o
. : — - ' ‘Date of the feec%back

 For géf_ting_'_ﬁlIed.in th_r_ou_gh st_l_ld_cnt - '

s 8 Démri_ﬁtiqn L T Very | "Poor Good | Very | Excellent
CANes b oo Peor L o0} Good |
| ) o e | el @ ®

[ 1. | Has thé Teacher covered entire Syllabus | -
' as plLSbrlbed by Umversltyr Collegcf'___- '

SO Board‘? : -
2. .{ Has the Teacher coveled 1elevant t()plGS EE
. beyond syllabus - :

3 'Effectwcness of Tcauher in terms of

' ..(a) Technmal Lontent/course contunt .

|0 Communrcatmn skxlls

(¢) Usg'of te'lchmg ast

4 -Pan,c on whu,h L,ontentb were covered

Ps Motwatmn and mspnatzon for. smdenas to] ..
{tearn - A c

T ;-._6_ | -Support for the dewlopment ofStud{.nts '
sl e . R
BEORE Practical demcns’tr&tion

_{11) Hands on trammg

R 7 - | Clarity of expwtatlons of students o .

Feedback prowded on Studems progress E

T Wlllmgness to offer help and adwcc to-,
students : '

R Total_ ;
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Govemment Resolutlon No '\'ﬂa\‘!ﬂ-l 1 1 1;’51' ?ﬁ 44;‘ 19;'?|T ﬁd 2 . o _
= 3 arr-?%%?/rm: w/%%nﬁn , dated 11 09 2019

: Accompanunent to Government Rt,solutmn No

- S Annexure 1V A (Departmental Actlvlt:es)

Sr, No_. Aptivity I o Cnterla Min~ | Credits ', Crgdlts assessed by

R R T o ’\‘Iax} Do umed by reéporting officer -
: muumbents R

| 01 - |Lablncharge .. .0-_-;_3Poin'ts:
402 [Consultancy -~ |7 0-3Points .
~ 03 | Timetablelncharge = | 0-3Points . .
04 PNBAvoordimator’ "~ 0 1 7 0-3Points <.
- 05 . {Class Teacher ~ - .. - . | 0-3 Points .
1 06 i Studentregistration. . . 103 Points
07 VStudent detention In charge '_-_0--_ 3 Points - |
08 | Final Year Student Project Guide C | 0-3Points -
09" | Guest Lecture Organization -~ - | = .0~ 3 Points
i 10 .| Industrial visitin charge- - - | .0-3Points -
" 11 ] Project/ Seminar Coordiator | 03 Points |
_ 12" | Departinental Library In charge | 0-3Points |
1137 | Student Association/ Chapter Co~ 71 9-3Points |
: Loordmator e[

.14 | Cleanliness i in charge A B 0 -3Points . -
15" . I'Practical/ Exam Tlme table in - 1. 0-3Points -
b e charge - - o __ : . I DR
A COEN [ O 'Z"Departmentdl store;‘Purchdse in- ol 0=3Points
Co | charge BEREPRE E iy
ST _:Int&:malexternal Academxc S .0-3Points- . |
% | Menitoring.Co-coordinator ~ - I R N A
.18 . J:Department Level CSR Actwmes_ 1. 0-3Points - .
| Co-coorditiater © R
1719 ] Project Mcntoung for prOJect | .0%3Points
- S - -'-Compe{ltlon . - o L N
" - 20 - {'Swdent Feedback In charge ST R I 3Points. | ..
£ 21 0 | Student Counsehng ~ 0 - 0-3Points- "1
220 ‘_'_-'ImtiatLVe« for CEP/. S’ITP ;’ Testmg-_-. | 0-3Points .| -
B R X ?'Orgamzatxon ofMOOCSf NPTEL)’ -_: .- 0-3Pomts .
L I Spoken’ Tutor;als{ IUCEE ' e "
S '. _I=':.Webmars efc . - ' R .
240 '_'_I'Any other Act1v1ty (Speclfy) - ';. '{}-.-.'3 Po'int_sf_--_" :

S -S;,_-_;\fc-;.i_ Acﬁi*ity' —~ _' SRR Cntem (Mm-- _.._ﬁ__leed__i‘_ts T ) -Cr'edits assesscd by
Cp e vy " l.claimed by | reporting officer

Cpeer e 3'In'-_char-ée I_riternsh_ip_ S ] v 0-dpoints
17702 ] Institute Web, site Management .| - 0 -4 points
03 |Institute level networkmg and .| (-4 points
. Pmaintemance - . .o
1 04 -t Bulldmgf Electrlcal ‘\f[amtenance N 0-4 pdim_:s___ q
05 EPB)& Act1v1ty L 0-dponts L |
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/Govermneut Resoluia.on No FITaG-IT-l 1 L’FL?:F 44*’ 19;?17 ﬁd 2 .

06 Hardware and Soffwaxe mstallatzon '
B andmalntenance S B g
07 “Tnstitute MIS In charge EEEEE -___-O'-_4-'point's. fob
(8 |DIEMSIncharge | 0-dpoints |
09 Orgamzatlon of- - -~ . . L @-dpoints -
' ' FDPHConferencef'I‘rammg/ T R
_ \Vorkshop ' o | .
|10 | ExamActvities/Duties - | - 0-4pomnts - |
1L ROKRBTE!’Admunstlatwe oo 0-4points -]
SRR Acm’ity/DutLes _ S S
o 12| Sports incharge and co- ordmator " @-4points
“o0 13 Tn-charge/ Member of AICTE/ . 0-Apoints |
T state Govthmversﬁy Statutory R
N commlttce s T SR
14 I'NBA/NACC coordmator : - b7 0 -4points
- 15 | Garden M;untenam,e, Tree o} 70-4 points
© - | Plantation- o T :
- 16 AICTE"Unwersﬂy/DTEfAlSHEf - "0-4points . |
. I'NIRE/ ARHA/ CI RUSA/ TEQIP/.. R
S PO COA/ e Activityin-charge -} 0 L
| 177 | PRO/ Gymkhana/ Gathering/ ~ {... 0 -4points
S ] Publicity/ sident ciub"ac'tivity' I B A
{ 718" | HoD/ Dean/ Associate Dean/ '} 0-4points N PR
.. {Library In-charge . R R |
19 | Rector/ Warden/ Canteen - T -4points. ]
20 p-Eam and Learn Scheme. - © ) L 0-4points’ |
£ v | Scholarship In-charge R D R T
O ._-:21' Any other Actw;ty (Speczfy) _' J ] O-4points o

0= pmnts_

Annexure IVC (Contrlhutlon to Soaety) Sl S _
P Sr.No.. Acuwty 7 TCriteria (Min - | Credlts T Credits
L : L Max) : ) clalmed by ‘assessed by
o o incambents | reporting
- 1 officer

T oL - - Blood Donatlon Actmty N 0-5__'P_Qi_t'_1thve_nf_f. | R
organlzatlon oo R T

02 |YogaClasses. = . :' oo . 0-5Point/Bveat . | .. ..
|7 03 - | Induction Program T charge  0-SPoint/BEvent |- - -
TL 04 | Medical Camp)’ Health Camp '} 0-5Point/Event |
| Orgamzat:on _ o '. '
e theracy Camp. Orgamzatlon -} 05 Point/Event -]

:06: - | Tree". Planlatxon | a.nc_i gardeg_'__j " 0-5 Point/Event: |
.| mamtenance R T S R

07 Enwronmental AWAreness. camp }-0-5 Point/Event
08 |-Swatch Bharat ‘Mission, Ugnd_t - 0-5 Pont/Event

. | Bharat- ' AbBhiyas/ - Unnmat}. o B

| Maharashtra Abhiyan/ NCC/ NSS/ | -

.~ | Mahatriia - Gandhi '-s.wat:hh_ata

N Abhlyanz’ ' D T
L0 Any other Act1v1ty (Spec1fy) ~ | 0-5Points - |
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= s Gmerument Resoluﬂeu No ﬂT&Gﬂ—]lllM'ﬁM;lS’fﬂTﬁTZ

Accompamment fo GovermentReselutlon No. !TIﬁ&T—??QWEﬁ ‘61{/ 2‘%/61 ﬁ’T 'Q dated 11. 09. 2019

Annexure Vo
_I‘orm of Optlon

oL (A) Name ot the Gevemment servant *MrJMrs JKURL .t . .;.:7 S
- (B) Post 11eld...'.'.-.-..f.-'.;..'...' ........ -‘.........'-.'.-...*Substantwef()fﬁelatmg S
) ]metmg pay structure Pay Band: PH - o RS i Grade Pay Rs
(D) Revised pay structure — Level S - R ..'.". e een e, :
(Ey. Nainé of the office.in which emp] eyed ........ ST SR

L 12 1 Mr/l\eﬁ*s;‘Kum...,'-.:_. ..... st rres e ' hereby- S

R elect the rev1sed pay structure. of the post w1th effect ﬁom the lst day of January 20 1 6
B L {11 ) eIeet to retam the existing scale of the post un‘ui -

o the date of my next increment.

A the date of my subsequent 1ncrement rlsmg my pay to Rs.. T IR

-7 # Ivacate the post.or cease'to draw pay in the exu.tmg scale. -

3 The Op‘ElOﬂ hereby exermsed is ﬁnai aud will not be mod:ﬁed at any subsequent date

Pl'e(':e_:'.' R S . o R B S;gnature

(o be filed bybfﬁee anly)” .

R  holder of the post'of ..5..

B Thls is to cert:fy that Mr r’MrS ;’Kum i i .y e
[T o odm -*substantwe;’eff matmg eapaexty, has sublmtted
- this optxon ferm duly 's1gned and thhm prescnbed date, 1o me o : .

"-""-Da_'cei R R, ST Name ........ _

o To be scored out Lf not apphcable

L '_** Ment;on Pay Band Number, - N
S *j'**_ Mention Pey _L_e_vel _Nllmber -
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R .Go\éemn&ént riesjoiuﬁéu__Né maw;-nl-1_‘1??.3#.44:!1‘9){31.‘13:.2 )

| i B Accompanlment to Guvernment Resolutlon No. '(TT&W-Q??Q/’ST . XK/??IHT ﬁ*T R, dated 11.09. 2019
l o o " ANNEXURE - V]’ 8 -
' _Undr—;:rta.kmg

N R .". et e hereby undertake that any excess payment as a result of pay
*fixation i in a manuer contrary fo the- prowswns contamed in the Maharashtra’ Civil Services (Revised Pay} Rules,

12019, or any other excess payment detected in the light of dJscrepanmes notlced subsequently will be refunc[ed by =

o meto the Government elther by adjustment agamst future payments due t6 me or. othervvlse

© Name:
" Desi gnation: -

Page 330f 3¢



N Govemment Resolutlon N : aﬁen_l 11 I;’H ﬁ 44/ 19fEIT ﬁT 2

_ Accompamment to: Government Resolutwn.r 0. FTaT- ?Q?%ﬂT T, XB’/?%‘/FIT .. ?, dated 11. 09 2019
: TR Annemrc VI - :
PROFORi\/IA FOR FIXATION OT PAY

Narne of the Collegeflnstrmnon

. _Name'_of_ the__.teachgr: _Shr_ifS_mt. g .' S

s SO Des_crip.t_ion L B o 'Re_ie.\_»‘a_ﬁt Tnformation
R Deszg,natron ofthe post in whrch pay is to bc ﬁxed as on ol
' January 1,2016 oron_ i it _:- (latter data)

' 2. [Status (Substautlve,’ofﬁcratmg)

S B Pre-rev 1sed Pay Band and Academrc Grade Pay or ScaIe

SN Ex1stxng Emoluments as on. 01 01 2016 (as per pre-revxsed
L '_"_-..scaie) _ R - : : -
AR Basrc Pay (Pay in apphcab[e Pay Band plus apphcable

.| Academic Grade Pay. or Basrc Pay)
S Deamess Allowance . - :

o Existing emoiuments (a + b)

S EBamc Pay (Pay in. apphcable Pay Band plus apphcable
- ' 'Academlc Grade Pay or Basic Pay) in the pre-rexrlsed s
e structure as on January 1, 2016 - 2 -
" “16. . |Applicable Level in Pay Matrix correspondrng to Pay Band
0¥ and Grade Py or Scale shown af Sr. No, 3~ S o
T ~ {Amount arrived at- by multrplymg basxc pay asat Sr No 5
U by 2sT e . :
S =-Apphcable CelI in the Level e;ther equal to or just above the
e -_Amount at Sr. No, T : IR T

:_ B ,Revrsed Basw Pay (as per Sr \o S)

10, _Stepped up pay w1th reference to the revxsed pay of Jumor, it o
"-'dpphcable I\ame and pay of the Junror also to be mdicated-"_f c
RN . (distinctly: - , S Lo
o - 11, [Revised: pay with rc,ference to the Substantwe Pay incase .
BN where the pay fixed in‘the ofﬁ{:lat:ng post is iower thanthe * 7|
co4. 0 pay fixedin the substantwe post if apphcablc
12_.'_ _ 'Personal Pay, ifany -

P : 13 IDate of. nf;xt mcremcnt and pay aﬁer grant of mcrement

e "-Dat_e_of'{nctem'f_:nt__ L a _' aft-_

R .l.4.'.A-r'i'};.élthc'r'rel_ev':s.rr'lt-infc}fnlé;tit}n: -

© Place: R D
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L Accompamment to Gvernmen Resoluuon No !TI&EAT QQ?WW XK/%%/?IT‘EH Q datui 11.09. 2019

Annexure VHI -

| Fuatmn of Pav in the Reﬁsed Pay btrncture Illustratmns

Illustrahon =1

' An Assistant Professor drawing a Basic Pay of Rs. 22250/ as on 01.07.2015 in the existing Pay -
o Band Rs.. 15, 600-39,100, AGP Rs. 6,000: His- date of - appomtment is 02 10 2014 HiS pay in the
o lewsed pay matux as-on: Oi 01 2016 shall be ﬁxed as follows

- _.1. Emzmg Basxc Pay (Pay . FB+ AGP) = Rs. 22,
q 2,257 Basic Pay, . B : i = 1 Rs 57,182.50
| - 3. Roundmg off thef resultant ﬁgure to the nearest Rs 100 =" R&. 57,200
4. Levcl corrcspondmg to AGP Rs 6 000 o I B Lq\_«?el_io :
B 'Rewscd pay in Pay Matrlx (E1ther equal to or next ceii h1gher to =

|"Rs. 57,700

Rs 57 200)

._ | He shall be ﬁxed at Basxc Pay . of Rs 57 700X— The next date of annual mcrement sha]l be }.St J uly
G 2016 and pay after 111crement 15 Rs 59 400;’-- :

Illustrﬁtmn -2 '

.- An A551stant Professor drawmg a Basic Pay of Rs. 23,610/- as.on 01 07 2015 in the ex1st1ng Pay
o Band. RS 15,660 39 100, AGP Rs, 6, 000. His date of appomtment is 05. 02 2012 His pay in the

- reuscd pay matrm as oh 01 01 2016 shall be ﬁxed as follows hE

L _'Rs 60 700)

' .1_, Ex1stmg Basw Pay (Pay in PB + AGP)
2. 2 57 % Baslc Pay. - _ -
13. Roundmg off the resuitant fl gure to. the nearest Rs 100
' .4. .' Levei correspondmg to AGP Rs 6 {}OO

G -5 = Rewsed pay in de Matr;x (Either equal to or next cell hlgher to

b

~Rs. 23,610
.- Rs. 60,677.70

=" Rs. 60,700 .

_ “

" _.Levé__l 10
 Rs.61,200

e 'He shail be ﬂxed at Basu: Pay of Rs 61 200! - HIS successwe dates of 1ncrement and the bas;c pay

P shail be as under R

: .'Baszc Pay (Rs )

. Datc of Increment .
1.7.2016: - - E 163, 000
;64 900

L7307

'. ;' He is. ellgxbie for promotlon uudcr CAS (AGP Rs. 6 00{] to- AGP Rs 7, OOO! Level 1010 Levei 11) -on
: rOS 02.2018. On. promonon he shall beg glven d. notmnal mcrement in LeveI 10. and his basic pay would : -

' _.be K. 66,300/-. Locatmg thlS ﬁgure Rs. 66,800 in Academlc lexel 11,3 cell 1denﬁcal to Rs. 66,800 or

' -_next hlgher cell in level 11is. cell no, 1 mth eatry’ Rs 68 900/-. His rev;sed ba51c pay as on 05. 02 2018

- shall be Rs 68, 900*- and date of lncrement shall be 15t January 2019, and pay ‘after increment is Rs,

B '71 000;_
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_3 .

_ I_llustratlon_

An Assistant Professor drawing  Basic Pay of Rs. 28,480/~ as on 01.07.20} 5 in the existing
- __'Pay Band Rs. 15,600-39, 110, AGP Rs. 7, 000 HIS pay in the rev:sed pay matrlx as on01.01.2016
~ shall be ﬁxed as follows ' : :

;" i E‘,xxstmg Baszc Pay (Pay in PB +AGP) - 7 _ -o= B Rs. 28,480

2. ._2 57 % Basic Pay _ o e Rs. 73,193.60
3. .Roundmg off thu resultant ﬁgure to the nearest Rs 100 L= _'Rs_. 73,200

'_-' _-"4; -'_Lf:vel coneSpondmg to AGP Rs 7 000 L s Levelll

E 5 _.Rewsed pay. in Pay Matrlx (Elther equal toor next ceil hlghcr to  =  ~ Rs. 75,300
s Rs 73,200) | " '

o .-He shall be ﬁxed at Ba51c Pay of Rs 73 300;- H1s successwe dates of mcremeut and the bas1c .
S 'payshallbcasundcr : U DI : o

'.'=:Date' oftncgefxient g _ Basw Pay (_Ré_.-.)fi

o 172017 T W

- 3He :s ellglble for plomotzon under CAS (AGP Rs 7, 000 to AGP R:, 8, 000:‘ Level 1110 Level
. 12) en 12.08; 2017 'On promotlon he-shall be given a notional increment m Level 11 and his
-7 " basic pay would be Rs. 82,300/~ Locating this figure Rs. 82,300 in’ Academic level 12, 4 cell
o .1dcnt1¢,al o RS 82 300 or next hlgher cell in leve[ 12 I8 cell no.¥ w1’ch entry Rs 84 700;‘- :

_ His rw;scd basic:pay as on 12 08, 2017 shall be. Rs 84 ?00;’- and date Df mcrement shall be lSt;' -
o _'July 2018 ancl pay aﬁer mcrement is Rs 8? 200;’— :

___Il__lus_l:_rat:p;_{'__g_;;g' e

© An Assistant Professor drawing a Basic Pay of Rs. 31,250 a5 on'01.07.2015 in the existing Pay
. -Band Re. 15,600-39,100, AGP Rs. 8 000 HIS pay in the rewsed pay matrlx as on 01 01 2016
R -shail be ﬁxed as: follows

AT Exmmg Basu, Pay (Pay i PB + AGP) 3 T T = Rs.31230
3. '__Romldmg off the resultant ﬁgure to. {he ncarest Rs 100 .. = . Rs. 80,300
i _Level conespondmg tor AGP Rs: 8 000 e L LevellZ

: 5 : Revmed pay in Pay ‘VIatnx (Elther equal to. or next celi h: gher to - _= : R5 82,200 '
_R580300} B . S

. He shali ba ﬁxed at. Basw Pay of Rs 82 200;’- -Thc next date of annual mcrement shaii be ISt' o
L Julyy 2016 and pay.affer increment is Rs 84, 700!— . .
- '_'He is ellglble f01 promotxon under CAS (AGP Rs 8 O{JUH- to AGP Rs 9, OOUf- Level 1210 Level -
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13A} on 12 03;2018 On plomotion, he shall bc redesxgnatedas Assocmte Professor, he shall :
‘be given'a’ notzonal incréement in Level 12 and his. basic -pay-would be Rs. 87 ,200/-. Locating

- this ﬁgure Rs. 87 ,200 in Academlc level 13A a cell Jdentlcal to Rs 87 200 or next higher cell

in Ievel 13A is cell ne.l wnth entry Rs. 1,31,400/.

- His fovised basic pay as on 12. 03.2018: ‘shall be Rs 1 31 409!— and date of increment shail be

ISt January, 2019 and; pay aftcr mcrement is Rs 1,35, 300/—

Illustratmn —5

CAn Assocmte Professm drawmg a Bamc Pay of’ Rs 33 820/- as on 01 07. 2015 1n. the ex15t1ng .
Pay Band - Rs.37,400-67,000, AGP - ‘Rs. .9 000 HIS pay in: the rev1sed pay malrlx as on
01 01 2016 shall be ﬁxed as follows BT o

IE 1 _E:\ubtmg Baszc Pay (Pay in PB +AGP) | =L Rs.53,820/-

o 3 - Roundmg offthe resultant ﬁgure to the nearest Rs 100 B o= Rs.1,38,300
- _ 4. .:Level correspondlng to AGP Rs 9 000 . B .._"_.'Léve'['13A1

'-'._"Rew,sed pay m Pay Mamx (Elther equal to or next cell h: ghe:r to -

|5 = Rs1L39400
-.'-'__'-:":Rs 138 300) R

He shal] be fi xed at Basw Pay of Rs 1, 39 400;’- The next date of annual mcrement shaH be 15t
July 2016 and pay after increment is Rs. I, 43 600/-_ LT :

lllustratmn -6
’ (,ollege Prmmpal drawmg a Bamc Pay of Rs 61 890;’- as on 01 0? 2015 i the ex1stmg Pay

- Band Rs.37,400+ 67 000, AGP Rs; iO {]00 H pay m the revxsed pay matnx ag-on 0l.01 2016 B
shall be ﬂxed as fallows ' ' o A M : : '

- ‘_1 ) _'-.3Ex1stmg Basxc Pay (Pay in, PB AGP) S z Rg 61 390;_ .
:_' 2. 287 % Bamc Pay R : ' : = Rs. 1 ,59,057. 30
3. R@undmg off the restﬂtant ﬁgure to the neal est Rs 100 .. =7 Rs: _,1,5_9,_0(}_0
4 ;'-'-'Levef correspondmg 1o AGP Rs 10 000 R '. S Level]4 L
: 5, Revised | pay in Pay Matrlx {Elther equai to or next celi hi gher to = Rs. 1,62,300
-"_"_-._-.;_R5159000) S S S :

I-Ie shali be: ﬁxed at. Basxc Pay of Rs 1, 62 360, The next clate: of armual mcrement Shall be st
Jul\« 2016 ancl pfly after nmement s Rs I 67 200;’- : -
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Iﬂustrahan -7

' A Semor Professor drawmg a Bas1c Pay of Rs 75 42(}/- as on OI 07 2015 in- the HAG Scale of
Rs 67 OOO~79 OOO st pay m the rewsed pay matl iX a§-on 01 Ol 2616 shali be ﬁxed as follows

- .Bx1st1ng Ba.sm Pay (Pay in PB+AGP) .
2.77257% Bagic Pay -

- . 3. E Rsundmg off the rcsultant ﬁgure to the nearest Rs 100

o 4 :Level correspondmg to AGP Rs 10, 000

| 'E;Rs 195, 300)

. July, 2016 and pay af‘rer mcrement is Rs 2 05 100f~ c

Iliustratmn -8

oL 01 2016 shall be fixed as foHows

5 Rcv1sed pay m Pay Matnx (Elther equal to or nsxt ccil lughsr to

RN

He shaH be ﬁxed at Bd,su:: Pav of Rs 1 99 IOO The next date ef annual lncrement shall be ISt "

* Rs. 25,420 o

- Rs.1,93,829.40
- Rs:1,93.800
CLevdl s
' Rs. 199,100

An ASSOClate Professor drawmg a Basm Pay of Rs 58 660/- as.of 01 07 2015 in. the exzsnng.
' Pay Band . Rs.37 400 67,000, AGP Rs 9 GOO HIS pay in the rcv;ssd pay matnx as on_

= 'f_': 3 _-Roundmg off the resultant ﬁgure to- the nearest Rs 100
Sl AT Level cmrespondmg to AGP Rs. 9,000 - -
L Rs. 150, socr)

Rev1sed pay.in Pay Matrlx (Either equal to or next csll h1 ghcr to B

. ]— Emstmg Basm Pay (Pay in PB + AGP) = Rs. 5=8;560 ]
2. 25Tk Basw Pay - - = Rs1,50,756.20. oy

-~ Rs. 1;50,800.."
Level 13A1
Rs.1,52,300.

_' }u[y, 2016 aud pay after mclement is Rs L 56 900!—- o

o ';. He shall be ﬁxed af Basw Pay of Rs B 5 2 300;?- -The next date _of annual mcrement shall be' ISt_ .'

Page 3¢ of3¢



